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A new section, 3.12.1 - Reassignment of refused work, has been added to WorkSafeBC'’s
Health and Safety (OHS) Regulations relating to section 3.12, Refusal of Unsafe Work.

The purpose of these amendments is to enhance worker safety and promote increased
worker engagement by:

e Introducing new requirements for an employer to provide written notice of an
unresolved work refusal to any worker who is subsequently assigned or permitted to
perform that work

e Providing written notice of the reassignment of refused work to the joint health and
safety committee or worker health and safety representative, when there is one at
the workplace, or to the union or other worker

WorkSafeBC has developed a resource, Regulatory amendment: A primer on refusing
unsafe work, which provides further context on the amendments. A revised OHS guideline,
G3.12, is also available to provide additional information and support.

Furthermore, additional non-substantive changes, including changed terminology, were
made throughout the OHS Regulation.

If you have any questions about the amendments to Health and Safety (OHS) Regulations, please
contact Glen Williams CLR.
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