



























































Ml Teamsters Union Local 213 Agreement

15.04

15.05

15.06

15.07

15.08

15.09

May 1, 2016 to April 30, 2019

Teamsters Local Union No. 213 Training Trust Fund

(a) The Employer shall contribute the amount indicated in Schedule “B” per hour worked by
each employee to the Teamsters Local Union No. 213 Training Trust Fund.

(b) The Teamsters Local Union No. 213 Training Trust Fund shall be used to provide
members with the (words missing here from previous agreement) and improve their skills
in accordance with the plan contained in the Trust Agreement between the Local Union
and the Construction Labour Relations Association of B.C.

(c) The Teamsters Local Union No. 213 Training Trust Fund shall be administered by the
Joint Board of Trustees established under the Teamsters Local Union No. 213 Training
Trust Fund.

Teamsters Local Union No. 213 Building, Recreational and Legal Fund

The Employer shall contribute the amount indicated in Schedule “B” per hour worked by each
employee to the Teamsters Local Union No. 213 Building, Recreational and Legal Fund.

B.C. & Yukon Territory Building & Construction Trades Council Fund (BCYT Fund)

Prior to July 27, 2012, an Employer contribution to the BCYT Fund of ten cents ($0.10) per hour
was required. - Effective July 27, 2012, such contribution was added to the wages and holiday pay
for each employee classification and will now be processed as an employee deduction.

Commencing July 27, 2012 the Employer shall deduct the amount indicated in Schedule “B" per
hour worked by each employee for the BCYT Fund. Notwithstanding the amount outlined in
Schedule “B” the Union may alter the deduction amount by providing the Employer with sixty
(60) calendar days’ written notice.

Dues Supplement

The Employer shall deduct the amount indicated in Schedule “B"” per hour worked by each
employee for the dues supplement. Notwithstanding the foregoing, the Union may alter the
deduction amount by providing the Employer with sixty (60) calendar days’ written notice. Each
member shall submit a written authorization to their Employer as a condition of employment as
may be required by their Employer.

Jurisdictional Assignment Plan (JAPlan) Fund

The Employer shall contribute the amount indicated in Schedule “B” per hour worked by each
employee to the Trustees of the Jurisdictional Assignment Plan Fund.

Rehabilitation Fund

The Employer shall contribute the amount indicated in Schedule “B” per hour worked by each
employee to the Rehabilitation Fund.
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15.10

15.11

15.12

15.13

15.14

15.15

May 1, 2016 to April 30, 2019
Contract Administration Fund

The Employer shall contribute the amount indicated in Schedule “B” per hour worked by each
employee to the Contract Administration Fund. CLR may alter this amount with sixty (60) days
written notice. It is agreed that the Union will collect and forward without exception all monies
designated for the Contract Administration Fund, and received in accordance with the standard
remittance form, to CLR. Payment made to CLR shall be made by the Union no later than the
last day of the month in which such amount was received and shall be accompanied with a
summary report that provides hours of work and fund remittances by each employer.

A representative of CLR so designated may inspect, upon appointment, the receipts and records
of the Union related to the Contract Administration Fund. Itis understood that any cost incurred
in remittance notification or changes thereof shall be borne by CLR.

BCBCBTU Fund

The Employer shall contribute the amount indicated in Schedule "B” per hour worked by each
employee to fund the Bargaining Council of British Columbia Building Trades Unions. This
funding will be remitted in accordance with the standard remittance form and will continue only
as long as the Bargaining Council structure continues to exist pursuant to the Labour Relations
Code.

The contributions and deductions referred to in this Article shall be remitted monthly by the
fifteenth (15th) day of the month following that to which they refer, together with a form
supplied to the Employer by the Union, which shall provide full instructions.

The Union shall, by the thirtieth (30th) day of the month following that to which they refer, remit
to the Funds concerned all collections made on their behalf.

Timely payment of wages and contributions to the Trust Funds, provided for in this Agreement, is
essential for the protection of the beneficiaries. Delinquency and continued failure to pay wages
and/or remit contributions to the Trust Fund shall be dealt with as follows:

(a) The Union will advise the Employer, in writing, of any delinquency.

(b) If the Employer has failed to respond within forty-eight (48) hours of receipt of
notification, exclusive of Saturdays, Sundays and Holidays, the Union may then request a
meeting with the Employer and the President of CLR or their representative to provide
for the payment of funds.

(© Should the matter not be resolved at the above mentioned meeting, the Union may
demand payment of wages and contributions at the end of each day or at the end of
each week, or upon twenty-four (24) hours' notice to the Employer, withdraw its
members from the Employer without contravening the terms of this Agreement.

The Business Representative of Local 213 may inspect, during regular business hours, an
Employer's record of time worked by employees and contributions made to the Plans.

ARTICLE 16 — SPECIAL PROVISIONS

16.01

This Agreement and appropriate schedules shall cover every employee of the Employer engaged
in the operation of motor vehicles or mobile equipment as listed in the attached schedules with
the following exceptions:
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16.02

16.03

16.04

(a)
(b)

(@)

(b)

(c)

(d)

May 1, 2016 to April 30, 2019

Ambulance (emergency only).

Automobiles or pickups used only for transportation by supervisory personnel, office staff
and field engineering crews. When pickup trucks are used for hauling employees or
materials, they shall be operated by a member of the Teamsters Union Local No. 213.

This agreement and appropriate schedules shall cover every employee engaged in
warehousing whether in a warehouse, parts room, designated warehouse area or
designated storage area.

Where the Employer operates a warehouse or partsroom and employs a person or
persons therein receiving, handling, warehousing, or storing and reissuing materials,
such person or persons shall be warehousemen members of the Teamsters Union.
Nothing shall prevent such persons from carrying out additional functions with the
approval of the Local Union.

Where more than one (1) warehouseman is hired to be employed on a jobsite, the first
warehouseman hired shall be a Class I warehouseman.

The Employer agrees where three (3) or more warehousemen are employed on a jobsite
one shall be a warehouse trainee Class IV. The above provision to be phased in so as to
not displace present employees. Thereafter for each additional five (5) warehousemen
another Class IV Trainee shall be employed.

Subject to the foregoing item one of these special provisions, all operators of every motor vehicle
and every piece of equipment as listed in the appropriate schedules used by the Employer in
transporting people or materials, whether owned by the Employer, leased, hired or contracted for
the Employer or otherwise, be subject to the terms and conditions of the attached Agreement
and appropriate schedules and no other Agreement.

Foreman

(a) If the Employer works four (4) or more employees on the same shift on any project or in
a permanent area under the jurisdiction of Local No. 213 of the Teamsters Union, a
Teamster's Foreman shall be employed at not less than ten percent (10%) per hour over
the hourly rate of the highest Teamster classification under his supervision.

(b) When four (4) or more pieces of equipment are worked on the same shift, the Foreman

- shall not be called upon to operate equipment.

(c) When four (4) or more pieces of equipment are worked on the same shift on a project as
provided for above, it is understood that all equipment within the jurisdiction of the
Teamsters Union shall be under the supervision of the Teamster's Foreman.

(d) In addition to the above provisions, when the Employer works twelve (12) or more

pieces of equipment on the same shift on a project, the Employer shall also employ a
working Foreman at ten percent (10%) per hour over the highest classification under his
supervision. When twenty (20) or more pieces of equipment are operated on the same
shift on a project the working Foreman shall become or be replaced by a Foreman who
shall not be called upon to operate equipment.
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16.05

16.06

16.07

Employees assigned to drive buses or man hauls shall report a minimum of one-half (1/2) hour
prior to their regular starting time to start, warm up and carry out a safety check of the vehicle.
This period to be paid for at the appropriate overtime rates.

Ten percent (10%) higher rate for the shift shall be paid to all Teamsters assigned to work with
or to service underground crews.

In each of the following instances a ten percent (10%) premium shall be paid. Teamsters who
are not assigned to underground duties shall, if they spend less than four (4) hours underground,
be paid four (4) hours. If they spend more than four (4) hours underground, they shall be paid
eight (8) hours.

ARTICLE 17 — VACATIONS AND STATUTORY HOLIDAYS

17.01

17.02

17.03

Vacation and Statutory Holiday pay consisting of six percent (6%) of gross earnings for annual
Vacation and six percent (6%) of gross earnings for Statutory Holidays shall be paid to the
employee at least once a month and upon termination of employment. If requested in advance
by the employee, Vacation and Statutory Holiday pay shall also be paid on the last regular pay
day in March, June, September and prior to Christmas for those working at the time. An
employee may take up to three (3) weeks' annual vacation in any calendar year. The vacation
period will be arranged by mutual agreement between the member/employee and the Employer.

The recognized holidays are:

New Year's Day, Family Day, Good Friday, Easter Monday, Victoria Day, Canada Day, Friday
immediately prior to B.C. Day, B.C. Day, Friday immediately prior to Labour Day, Labour Day,
Thanksgiving Day, Remembrance Day, Christmas Day, Boxing Day, and any such day as may be
declared a public holiday by the Federal and/or Provincial Government. No work will be
performed on Labour Day. All work performed on Statutory Holidays shall be paid for at
applicable overtime rates.

For reference Appendix "B” includes a list of the dates of each Statutory Holiday occurring
through the year 2014.

When a Statutory Holiday falls on a Saturday or Sunday, the following Monday will be observed
subject to the exception in Article 5.02 for employees working on a Compressed Work Week.

When Christmas and Boxing Day fall on Saturday and Sunday, the following Monday and Tuesday
shall be observed subject to the exception in Article 5.02 for employees working on a
Compressed Work Week.

ARTICLE 18 — COMPETITIVE CONSIDERATION CLAUSE

The Union and the Employer may jointly agree to terms and conditions other than those contained in this
Agreement, including Schedule "C", in an effort to assure that certain projects or types of construction in
designated areas or for specific time periods are maintained for the Unionized sector.

Such enabling may not be applied to cause the reduction and/or elimination of any joint industry funds
negotiated between the BCBCBTU and CLR or individual dues to umbrella organizations, without prior
consent of the BCBCBTU and CLR.
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7t
Dated this /7 day of Mzom

Signed on behalf of:

Construction Labour Relations Association of BC

A ffluall
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Dated this [ _ day of QCIOREZ) 2018

Signed on behalf of:

Teamsters Union Loca) 213
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SCHEDULE “Al1” MINIMUM STRAIGHT TIME HOURLY WAGE RATES AND BREAKDOWN OF MONETARY PACKAGE

Schedule *A1” shall apply toall industrial projects which are located inside tHe Lower Mainland/Fraser Valley.

“Inside” Lower Mainland/Fraser Valley Effective May 01, 2016 to April 30, 2019

Employer Contributions

Minimum Vac & Stat Health & : . Training :
\rOuP  ST.Hourly Holiday  Welfare oot SR crp  aaplan  PCBCBTU - ryg SRL el

Wage Rate Pay (12%) Plan , Fund 9
* Group 1 ' 37.42 4.49. 3.10 5.75 0.11 0.02 0:01 0.01 0.32 0.10 51.33
* Group 2 36.87 4,42 3.10 5.75 0.11 0.02 .01 0.01 0.32 0.10 50.71
* Group 3 36.47 4.38 3:10 5.75 0.11 0.02 0.01 0:01 0.32 0.10 50.27
* Group 4 36.12 433 3.10 5.75 0.11 0.02 0.01 0.01 0.32 0.10 49.87
*Group 5 35.99 4.32 3.10 5.75 0.11 0.02 0.01 0.01 0.32 0.10 49.73
*Group 6 35.94 4.31 3.10 5.75 0.11 0.02 0:01 0.01 0.32 0.10 49.67
* Group 7 35.52 4.26 3.10 5.75 0.11 0.02 0.01 0:01 0.32 0.10 49.20
* Group 8 35.21 4.23 3.10 5.75 0:.11 0.02 0.01 0.01 0.32 0.1¢ 48.86
* Group 9 28.17 3.38 3.10 5.75 0.11 0.02 - 0.01 0.01 0.32 0.10 40.97

> The.above list of Employer Contributions: remains subject to:.change pursuant to the outcome of CLR/BCBCBTU 2016 Bargaining as follows:
(1) Possible ‘increase to-CIRP contribution. (2) Possible increase to BCBCBTU contribution. (3) Possible addition of ‘a new Industry D&A Policy contribution.

* Refer to.Schedule ™C" for description of Groups.
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SCHEDULE “A2" MINIMUM STRAIGHT TIME HOURLY WAGE RATES AND BREAKDOWN OF MONETARY PACKAGE

Schedule “"A2“ shall apply to:all industrial projects which are located outside the Lower:Mainland/Fraser Valley.

“Qutside” Lower Mainland/Fraser Valley Effective May 01, 2016 to April 30, 2019

Employer Contributions

Group M""ml,lm V:Ic & Stat  Health & Pension CLR C BCBCBTU Training BRL Total
Number S.T. Hourly oliday Welfare Plan Dues IRP JAPlan Fund Trust Fund Package
Wage Rate Pay (12%) Plan Fund

*Group 1 36.75 4.41 3.10 5.75 0.11 0.02 0.01 0.01 0.32 0.10 50.58
*.Group 2 36.20 4.34 3:10 5.75 0.11 0.02 0:01 0.01 0.32 0.10 49.96
* Group 3 35.80 4.:30 3.10 5.75 0.11 0.02 0:01 0.01 0.32 0.10 49.52
* Group 4 35.44 4.25 3.10 5.75 0.11 0.02 0.01 0.01 0.32 0.10 49.11
* Group 5 35.32 4.24 3.10 5.75 0.11 0.02 0.01 0.01 0.32 0.10 48.98
* Group 6 35.28 4,23 3.10 5.75 0.11 0.02 0.0l 0.01 0.32 0.10 48,93
*Group 7 34.85 4.18 3.10 5.75 0.11 0.02 0.01 0.01 0.32 0.10 48.45
*-Group 8 34.54 4.14 3.10 5.75 0.11 0.02 0.01 0.01 0.32 0.10 48.10
* Group 9 27.63 3,32 3.10 5.75 0.11 0.02 0.01 0.01 0.32 0.10 40.37

> The above list of Employer:Contributions:remains subject to change pursuant o the outcome:of CLR/BCBCBTU 2016 Bargaining as follows:
(1) Possible increase to CIRP contribution. (2). Possible increase to BCBCBTU contribution. (3) Possible addition of ‘a new Industry D&A Policy contribution.

* Refer to Schedule “C” for description of Groups.
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May 1, 2016 to April 30, 2019

SCHEDULE “B” EMPLOYER CONTRIBUTIONS AND EMPLOYEE DEDUCTIONS

Schedule “B” shall apply to-all industrial projects province wide.

Province Wide Effective May 01, 2016 to April 30, 2019
* Employer Contributions Groupl Group2 Group3 Group4 ‘Group5 Group6 Group7 Group:8 Group9
Health and Welfare Plan 3.10 3.10 3.10 3.10 3.10 3.10 3.10 3.10 3.10
t Pension Plan 5.75 5.75 5.75 5.75 5.75 5.75 5.75 5.75 5.75
CLR Dues 0:11 0.11 0:11 011 0:11 0.11 0.11 0.11 0.11
Construction Industry Rehabilitation Plan:(CIRP) 0.02 0.02 0.02 0.02 0.02 0.02 0.02 0.02 0.02
Jurisdictional Assignment Plan. (JAPlan) 0.01 0.01 0.01 -0.01 0.01 0.01 0.01 0.01 0.01
BCBCBTU Fund 0.01 0.01 0:01 0.01 0.01 0.01 0.01 0.01 0.01
Training Trust Fund 0.32 0:32 0.32 0.32 0.32 0.32 0.32 0.32 0.32
Building, Recreation and Legal Fund 0.10 0.10 0.10 0.10 0.10 .10 0:10 0.10 0.10
Total Employer Contributions. 9.42 9.42 9.42 9.42 9.42 9.42 9.42 9.42 9.42

Employee Deductions

Working Dues 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75
BCYT Fund 0:10 0.10 0.10 0.10 0.10 0.10 0.10 0.10 0.10
Total Employee Deductions 0.85 0.85 0.85 0.85 0.85 0.85 0.85 0.85 0.85
Total Employer Hourly Remittances: ST 10.27 10.27 10.27 10.27 10.27 10.27 10.27 10.27 10.27

1.5x0T 13.145 13.145 13,145 13.145 13.145 13.145 13.145 13.145 13.145
2x 0T 16.02 16.02 16.02 16.02 16.02 16.02 16.02 16.02 16.02

* Employer Contributions_remains subject to:.change pursuant to the outcome of CLR/BCBCBTU 2016 Bargaining as follows:
(1) Possible increase to CIRP contribution. (2) Possible increase:to BCBCBTU contribution. (3) Possible addition:of a new Industry D&A Policy contribution.

*Employer contributions to the Pension Plan are payable on the basis of “hours earnied”.
All other All Employer contributions.and all employee deductions: are payable on the basis of “houis worked”.

t Employer contributions to the Pension Plan for an-employee(s) classified as'a Warehouse Trainee Class IV shall be eighty percent (80%) of the othérwise required
amount.
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SCHEDULE “C”

GROUP DESCRIPTIONS

Schedule “C”-shall apply to all industrial projects province wide.

Province Wide

Effactive May 01, 2016 to April 30, 2019

Group Group Description
> Bottom Dumps - all makes.- Trailers-and Semi-Trailers Dumps - sbcty-five:(65) yards to: eighty-five (85) yards > *End:Dump-Trucks.{measured capacity. of dump, butiincluding: side boards if used):
1 (add‘twenty-two cents ($0.22) for each.additional twenty (20):yards}) sixty-(60) yards - less than seventy-two (72) yards (add:ten cents ($0,10) for each.additional twelve (12)-yards)
>. Lowbeds:-.over 150 tons >. Warehouseman -.Class. I - (See Addéndum ‘far Job. Description)
2 > Bottom Dumps - all makes.- Trailers and: Semi-Trailers Dumps-- forty-five (45) yards-to sixty-five (65) yards > % End Dump: Trucks (maasured capacity of dump, but:including-side boards ¥ used):
) > Concrete Buggies, scaotcrete or converted:equipment, whichever-is greater - sixteen (16) yards and over thirty-six-(36) yatds. - less.than sixty (60 yards:
3 > Logging Trucks > *End Dump-Trucks (measured capacity of dump, :but.including side:boards i used):
> Transit Mixers, agitators, mobile mixand.all cther similar vehicles over thirkeen (13) yards twenty-four {24) vards. - less.than thirty-six (36) yatds
> Concrete Buggies, . scaotcrete or.converted eguipment, whichever is greater > * tnd Dump Trucks (measured:capacity of dump:but including side boards if used):
4 ten (10} yards up ta sixteen (16)yards twelve (12) yards - less than twenty-four (24} yards
>. Fransit Mixers, agitators, mobile mix-and all-other similar vehicles: -‘nine (9) yards'and up-to thirteen (13) yards > Straddle Carriers, if- equipped with crane
> Lowbeds - 100 tons and upto 150 tons > Warehouseman --Class 1 (See Addendum for'Job Description)
> Bottom-Dumps, all makes, Trailers and Semi-Trailers Dumps less than-forty-five (45)-yards > Straddle Carriers
5 > Load Lugger and simifar equipmentthree (3) tons and-over >. Large Tilt Trailers
> Lowbeds up to:dne huridred (100) tons ’
> "A"Frame; Swedish Type Truck Crane; Pitman; Hiab and Stringer; Boom Trucks; Semi-Trailer with-Hiab, ett. > * End Dump Trucks (measured capacity of dump, but including side, boards if used):
6 (excluding pup trailer units) over five (5).tons lifting capacity eight (8) yards.- less-than twelve (12) yards
> Concrete Buggies, scootcrete or converted-equipment; whichever is-greater - yp to'ten (10) yards > Nadwells, Bombardiers and:similar equipment
> Transit Mixers, agitators; mobile mix-and-all other similar vehicles up to-nine. (9)-yards > Service Truck Driver
> "A" Frame; Swedish Type Truck.Crang;. Pitman; Hiab and Stringer; Boom Trucks;:Semi- Trailer with- Hiab, etc. > * End Dump; Tiucks {measured capacity of dump, but including side boards if used):
(excluding-pup trailerunits) up to and'including five:(5)'tons lifing capacity lessthan-eight.(8) yards
7 >. Asphalt-Spray Trucks.- Semi-Trailers; >: Flat:Deck Trucks ten (10) tons and over
> Dispatcher > Forklifts, Lumber stackers, cranemobiles, ekc. over four ns.lifting capacil
Di h Forklifts, Lumber stacki biles, ek fi 4Ytons.lifti ity
> Dumptors (Mules) > Fuel trucks - four thousand'(4,000) gallons and’ over (does.not.include semis or trailers)
> Water Trucks four thousand (4,000) gallons and over.(does nat include:semis or trailers) >’ Semi-Trailers, Pole Trailers
> Asphalt Spray Trucks > Manhaul, Crummie; Bus and all- equipriient transporting perscnnel (requires "Class 2" Licence)
> Farm type Tractors > Power Wagons (with and without winch)
8 > Flat Deck Trucks up to ten (10) tons > Water Trucks up %o four thousand (4,000) gallons
> Forklifts, Lumber stackers, cranemobiles, etc. up to'and including four (4) tons lifting capacity > Warehouseman - Class 111 - (Seg’ Addendumm for Job Description)
> Fueltrucks up to four:thousand (4,000)-gallons
> Pickup and Panel Trucks and.Pilot ‘cars.and: similar-equipment
9 >+ Warehouse Trainee Class 1V - (See Addendum for:Job Description)
+ Employer contribution to the Pension Plan‘for an-employee(s) classified as a‘Warehouse Trainee Class 1V shall-be._eighty percent (80%) of the otherwise required amount:
> End Dump Trucks equipped with side winders - add.ten cents ($0.10): per hour
* > End Dump Trucks-with:Small Tilt Trailer - add ten cents ($0:10) per-hour
> End Dump Trucke with Pup Trailer -:add thirty cents.($0:30) per hour

27




Bl Teamsters Union Local 213 Agreement May 1, 2016 to April 30, 2019

SCHEDULE "D" — DEPENDENT CONTRACTORS

A. Definition and Agreement Application

A dependent contractor is a person who owns and operates his own truck or as defined by the
Labour Relations Code of British Columbia.

O] The following terms and conditions of the B.C. Construction Agreement are applicable to
Dependent Contractors:

(1) Article 1 - Objects and Public Relations
(2) Article 2 - Duration (2.01 and 2.02)
(3) Article 3 - Extent (3.01, 3.05 and 3.06)
(4) Article 4 - Wages (4.03(i) and 4.05)

(5) Article 8 — Working Conditions (8.01, 8.02, 8.03 (second paragraph), 8.05, 8.07,
8.11(e), 8.11(f), 8.11(g) and 8.11(h))

(6) Article 9 = Union Shop (9.01, 9.02, 9.03, 9.05, 9.06, 9.07, 9.08, 9.09 and 9.10)
(7) Article 13 - Disputes (with the exception of 13.02 (h)
(9) Article 14 - Savings Clause (14.01 and 14.02)

(10) Article 15 — Employer and Employee Contributions (15.04, 15.05, 15.06, 15.07,
15.09, 15.10, 15.11, 15.12, 15.13, 15.14 and 15.15)

(11) Article 16 — Special Provisions (16.01, 16.04, 16.05 and 16.06)
(12) Article 18 — Competitive Consideration Clause
(13) Letters of Interpretation/Agreement

(@) Re: Schedule "C" — Dependent Contractor Grievances

(b) Re: Article 3.05 (Owner Operators) and Schedule "C" (Dependent
Contractors)

(c) Re: Article 9.03
(d) Re: Article 18 — Competitive Consideration Clause
(i) Subject to the foregoing item (i) the terms and conditions set out hereunder in the
Schedule "C" Dependent Contractors are applicable only to Dependent Contractors and
constitute the entire agreement for monetary payment and benefits for Dependent

Contractors.

(iii) Dependent Contractors must be members in good standing of the Union and be required
to supply proof of membership upon being hired. Proof of Membership shall be a Union
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(iv)

May 1, 2016 to April 30, 2019

clearance. The Employer shall obtain clearance by telephone, telegram, FAX, or in
writing from the Union Dispatch Office.

RATES BASED ON LEGAL LOAD
(GVW - TARE = LEGAL LOAD)
All additional tonnage to be paid at the appropriate rate.

It is agreed that this is an interpretation of changes from Imperial to Metric conversion.

B. Trucking Rates

0

(i)

For Cities, Towns and Villages

On all jobs situated within eighty (80) kilometres of the centre of any city, town or
village, such Owner/Operators Dependent Contractors who are residents of said city,
town or village, shall be paid the established area rates.

Rates based on legal ioad (GVW — TARE = LEGAL LOAD).
All additional tonnage to be paid at the appropriate rate.

(a) Lower Mainland Road Building (Utility) Agreement. (Hope on the east, Vancouver
on the west, the US Border on the south, to Squamish on the North, inclusive).

The Lower Mainland and Fraser Valley Area Owner Operator, Dependent
Contractor rates shall be the rates as negotiated with the Utility Group of
Contractors (T.U.G.). The rates of pay are to be effective on the dates as
contained in the T.U.G. Agreement.

(b) INTERIOR/KOOTENAY ROAD BUILDING AGREEMENT (The area between the 49th
and 53" parallels, east of the direct line between the western boundary of the
municipality of Hope and Margaret Bay to the BC/Alberta Border).

The Interior/Kootenay Area Owner Operator, Dependent Contractor rates shall be
the rates as negotiated with the Kamloops/Interior Road Building group of
Contractors. The rates of pay are to be effective on the dates as contained in the
Interior/Kootenay Road Building Agreement.

(©) TEAMSTERS 213 NORTHERN INTERIOR (PRINCE GEORGE) ROAD BUILDING
AGREEMENT (The area south to 150 Mile House, east to the Alberta border,
north to Mackenzie and west to Endako).

The Northern Interior (Prince George) Area Owner Operator, Dependent
Contractor rates shall be the rates as negotiated with the Teamsters 213 Nortern
Interior (Prince George) Road Building group of Contractors. The rates of pay
are to be effective on the dates as contained in the Teamsters 213 Northern
Interior (Prince George) Road Building Agreement, whichever is greater, will
apply to Owner/Operator rates outside the geographical area described.

(d) Teamsters 213 Northern Interior (Terrace, Kitimat, Prince Rupert Areas) Road
Building Agreement.
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May 1, 2016 to April 30, 2019

The Northern Interior (Terrace, Kitimat, Prince Rupert Areas) Road Building
Agreement. The rates of pay are to be effective on the dates as contained in the
Teamsters 213 Northern Interior (Terrace, Kitimat, Prince Rupert Areas) Road
Building Agreement. The afrea “going rates” or the rates contained within
Teamsters 213 Northern Interior (Terrace, Kinimat, Prince Rupert) Road Building
Agreement, whichever is greater, will aply to Owner/Operator rates outside the
geographical area described.

Low Production Rate

Where loading and/or unloading time exceeds twenty (20) minutes per load on asphalt
patching, curb and gutter, sidewalk, sewer excavation, and cleanup work, the rates for
tandem and single axle trucks shall be reduced by ten percent (10%). The low
production rate will apply only when the above condition is met for the major portion of
the shift.

Tandems Pulling Company Owned Trailers

(@) When pulling a company owned trailer the legal load rate of the combination
unit will be reduced by fifteen percent (15%).

(b) In the event a contractor does not have a piece of equipment available which is
suitable to do the work, and providing a Company employee does not lose work
as a result, an Owner/Operator/Dependent Contractor may be employed to pull
a Company owned tilt trailer.

C. OUT OF TOWN PROJECTS

()

(i)

(i)

Definitions

Where a Dependent Contractor is requested by the contractor to travel to projects or
jobs more than eighty (80) km from the centre of any city, town, or village in which the
Dependent Contractor resides, or travels from their previous job location to a project or
job, the following will apply:

TRAVEL ALLOWANCE

They shall be paid thirty-one cents ($0.31) per km, for each km or mile travelled to the
project only. In order to qualify for above, the Owner Operator/Dependent Contractor
must remain on the job or project for fifteen (15) calendar days. However, in the event
the Owner Operator/Dependent Contractor is laid-off for lack of work when having been
on the job less than fifteen (15) days, the Travel Allowance to the project shall be paid.
If the Contractor fails to provide work and requires a Dependent Contractor to stand-by
for more than two (2) consecutive days, the Owner Operator/Dependent Contractor, at
their option, shall be deemed to have been laid-off.

ROOM AND BOARD
On jobs outside the eighty (80) kilometre limits as defined above, where a contractor

provides camp facilities, room and board will be provided to the Dependent Contractor at
no cost including overtime meals when necessary.
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(iv) OUT OF TOWN ALLOWANCE

Where camp facilities are not provided, an allowance of forty-five dollars ($45.00) for
each day worked will be paid in addition to the amounts outlined in (a) above.

This additional allowance is to supplement mobilization, fuel costs, room and board and
such other expenses incurred.

If the Owner Operator/Dependent Contractor is available for work on a normal work day
and no work is supplied by the Employer, he shall receive the above allowance.

When the Employer does not schedule work on Saturday and the Owner
Operator/Dependent Contractor is available for work, they shall receive the above
allowance.

FLAT RATE & TON MILE RATE

The right is reserved to negotiate a rock haul rate, ton mile rate, or a load rate where no scales
are available, providing the rate is not less than the legal load rate.

A Union representative shall be present at these negotiations. However, if a representative is not
available the rates established shall be submitted to the Union within five (5) working days.

OVERTIME

An additional eight dollars ($8.00) per hour shall be paid for each hour worked in excess of eight
(8) hours per shift, and each hour worked on Saturdays, Sundays and General Holidays.

CALL-OUT/STANDBY

When an Owner Operator/Dependent Contractor reports for work as. instructed and no work is
provided, they shall receive one (1) hour's pay.

When an Owner Operator/Dependent Contractor is required to stand-by in excess of the call-out
time, they shall be paid at the rate of hire for the first hour and at one-half (1/2) the rate of hire
for each hour or portion thereafter.

WORKING CONDITIONS

Dependent Contractors will be allowed two (2) breaks per shift of ten (10) minutes each in the
same manner as employees with no deductions taken for such time.

JOB STEWARDS

Where there is no Teamster Job Steward on a project in the employ of the Contractor, an Owner
Operator/Dependent Contractor may be appointed as Job Steward by the Business
Representative and such Job Steward shall be recognized and shall not be discriminated against.
The Employer shall be notified in writing as to the name of the Steward. In the event of a lay-off
or reduction in the work force, the Job Steward shall be given preference of continued
employment. Should the type of equipment or ability of the Owner Operator/Dependent
Contractor be such that the preference of continued employment cannot be given and the Job
Steward must be laid off, then the Business Representative must be notified of the reasons for
lay-off within twenty-four (24) hours.
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The Union shall be notified, in writing, within forty-eight (48) hours if a Job Steward is discharged
for cause and such cause shall be stated in the reasons.

Grievances concerning the discharge of Job Stewards may be submitted and are subject to the
provisions of Article 13 of the Agreement.

| FOREMAN

Where it is agreed between the Employer and the Business Agent of the Local Union because of
specific conditions existing on a job or project that no Teamster Foreman is required under the
Provisions of Article 16, a working foreman may be required. When an Owner
Operator/Dependent Contractor is designated as a working Foreman, his all found rate shall be
increased by the appropriate Foreman's increase.

J. SAFETY

Each Dependent Contractor shall as a condition of employment be registered with the Workers'
Compensation Board of B.C., either as an Employer or as an independent operator and shall
furnish proof of good standing with the Board with respect to current assessments. Each
Dependent Contractor shall be responsible for the safe operating condition of their equipment.

K. HOLD BACK

The Contractor may hold back an amount not to exceed five percent (5%) of the gross amount
earned by the Dependent Contractor in the first sixty (60) days of employment. Upon completion
of employment, satisfactory proof must be furnished to the Contractor that all indebtedness
and/or obligations incurred by the Dependent Contractor in connection with the project on which
they are engaged have been discharged. Such hold back will be paid within twenty (20) days of
the required proof being given.

L. METHOD OF PAYMENT
Payment for work carried out each month shall be made by the last day of the following month.
Upon request, the Owner Operator/Dependent Contractor shall be entitled to an advance payable
by the end of the first month of hire. This advance shall be to a maximum of seventy percent
(70%) of the value of work carried out between the 1st and 15th of the month.
Thereafter the Owner Operator/Dependent Contractor shall be entitled to, upon request, a
mid-month advance. This advance shall be to a maximum of seventy percent (70%) of the value
of work carried out between the 16th and the end of the previous month.
These advances shall be deducted from the month end payments.
In the event that the Owner Operator/Dependent Contractor has not received payment for the
previous month's billing as described above, interest of one and one-half percent (1-1/2%) per
month shall be applied to the overdue amounts.

M. DUES SUPPLEMENT, HEALTH, WELFARE AND PENSION

Dues Supplement shall be deducted in accordance with Article 15. When requested by the
Union, the Contractor agrees to deduct Health, Welfare and Pension in the amounts prescribed
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by the Union. The monies deducted will be remitted in accordance with the forms prescribed by
the Union.

DAILY TIME REPORTS

These reports will be submitted to the Contractor on the Standard Teamster Report Form or on a
comparable form supplied by the Contractor.

TEAMSTERS ADVANCEMENT FUND (OWNER OPERATOR/DEPENDENT CONTRACTOR)

Effective September 1, 1988 each Employer shall make contributions at the rate of ten cents
($0.10) per hour worked for each Owner Operator/Dependent Contractor working under this
Agreement.

The Employer is required to remit only the following Employer Contributions on behalf of a
Dependent contractor:

CLR Dues
Rehabilitation Fund
BCBCBTU Fund
Training Trust Fund
BRL Fund

A summary of schedule of the Employer contributions and employee deductions which apply to
Dependent Contractors shall be included within this Agreement.
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APPENDIX "A” — DEFINITIONS AND ABBREVIATIONS

Industrial
Construction

Local Resident

Lower Mainland/
Fraser Valley

Production plants such as pulp mills; chemical plants; refineries, including the
transmission facilities; metre pumping; compressor stations; munitions plants; mines
and smelters; power generating plants; bulk loading terminals; dams; breweries; and
any/all other projects which are mutually agreed between the parties.
Notwithstanding the foregoging, if a project is designated as an industrial construction
project for the pipefitter, it shall also be designated as an industrial construction
project for Teamsters Union Local 213.

Any employee who resides within eighty (80) road kilometres of the project or, where
ferry travel is involved, within seventy-five (75) minutes travel time, including ferry
travel and road kilometres.

The area inclusive of West Vancouver to the west, Chilliwack to the east, and all cities,
towns, municipalities, villages, communities, etc. in between.
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APPENDIX “"B” — SCHEDULE OF STATUTORY HOLIDAYS

The following schedule of statutory holidays shall be applicable to the interpretation of this Agreement.

1.

2018

Statutory Holiday

New Years’ Day
Family Day

Good Friday

Easter Monday
Victoria Day

Canada Day

Friday before BC Day
BC Day

Friday before Labour Day
Labour Day
Thanksgiving
Remembrance Day
Christmas Day
Boxing Day

2019

Statutory Holiday

New Years’ Day
Family Day
Good Friday
Easter Monday

Actual Date

Monday, Jan 1%
Monday, Feb. 12t
Friday, Mar 30"
Monday, Apr. 2™
Monday, May 21t
Sunday, July 1
Friday, Aug 31
Monday, Aug. 6%
Friday, Aug 31%
Monday, Sept. 3"
Monday, Oct. 8t
Sunday, Nov. 11t
Tuesday, Dec. 25
Wednesday, Dec 26"

Actual Date

Tuesday Jan. 1%
Monday, Feb. 18"
Friday, Apr. 19t
Monday, Apr. 22
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Observed Date

Monday, Jan. 1%
Monday, Feb 12t
Friday, Mar 30t
Monday, Apr. 2™
Monday, May 215
Monday, July 2™
Friday, August 3™
Monday, Aug. 6"
Friday, Aug 31%
Monday, Sept. 3™
Monday, Oct. 8%
Monday, Nov. 12t
Tuesday, Dec. 25"
Wednesday, Dec. 26"

Observed Date

Tuesday, Jan. 1%
Monday, Feb 18
Friday, Apr. 19%
Monday, Apr. 22™
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APPENDIX "C” — LETTERS OF INTERPRETATION/AGREEMENT

(a)

(b)

RE: PRE-JOBS

It is understood and agreed by the principal organizations hereto, that they will encourage and
promote the "pre-job" concept on the following basis:

(i) Industrial projects of substantive size.
(i) "Out-of-town" projects (industrial, commercial, institutional) of substantive size or special
characteristics.

(iii) Commercial, institutional or major residential in-town projects having special
characteristics.

(iv) To be called by the B.C.Y.T. -- B.C.T.C. in consultation and co-operation with C.L.R.A.
and the responsible C.L.R.A. contractor.

(v) Arrangements to be made with sufficient lead time for postal notice to affected
organizations.

(vi) Pre-jobs shall be open to all building trades unions affiliated with the B.C.Y.T. -- B.C.T.C.

(vii) General contractors, management contractors, major sub-contractors.

(viii) Topics of consideration (among others) - hours of labour, overtime, travel,
transportation, manpower requirements, safety and health, camp, catering, hotel-motel

facilities, job durations, responsible representatives, manager, and supervisors, etc.

(ix)  Should irreconcilable differences surface, the terms of the various Collective Agreements
shall prevail.

(x) Where required or deemed expedient (especially industrial projects) pre-jobs shall include
"jurisdictional mark-ups".

(xi) Where a job or project is more than local interest and where it is deemed practical and
expedient, pre-jobs shall be held in the Lower Mainland.

RE: ARTICLE 3.03 (OWNER OPERATORS) AND SCHEDULE "C" (DEPENDENT

CONTRACTORS)

It is understood and agreed between the parties that where an Employer is not bound by a

variation of certification to include Dependent Contractors by the Labour Relations Board, then

the Employer shall designate an Employee as:

(i) an Owner Operator who is covered by all the terms and conditions of the Standard
Collective Agreement; or

(i) a Dependent Contractor who is covered by Schedule "C".

It is further agreed that this designation shall not be changed during the term of the job or
project where that designation was first established, except by mutual consent of the parties
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(<)

(d)

concerned (the Employer, the Owner Operator, Dependent Contractor and the Union).

RE: ARTICLE 9.03

The first paragraph of 9.03 shall be interpreted as follows:

()

(i)

Where an employee is dispatched in a single classification, they may be required to
operate up to two (2) types of equipment (including the type they were dispatched
under) in a given day in normal circumstances, and up to three (3) types of equipment
under extenuating circumstances.

Where an Employee is dispatched in a dual classification, they may be required to
operate up to three (3) types of equipment a day (including the two (2) types they were
dispatched under) in normal circumstances.

"Extenuating circumstances" shall be interpreted to mean emergency situations.

RE: ARTICLE 16.04(d)

()

(i)

The first sentence re twelve (12) or more pieces of equipment shall be interpreted to
mean: when twelve (12) or more Teamsters (excluding Teamster Warehouse
Employees) are worked and twelve (12) or more pieces of equipment are used on the
same shift on a project, a working foreman shall also be employed in addition to the
non-working foreman required under the provisions of 16.04.

The second sentence re twenty (20) or more pieces of equipment shall be interpreted to
mean: when twenty (20) or more Teamsters (excluding Teamster Warehouse
Employees) are worked and twenty (20) or more pieces of equipment are used on the
same shift on a project, a second non-working foreman shall also be employed, replacing
the working foreman (in addition to the non-working foreman required under the
provisions of 16.04).
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APPENDIX "D” — ADDENDUM WAREHOUSE PERSONNEL JOB DESCRIPTIONS

CLASSIFICATIONS AND DUTIES

Main warehouse and storage areas that are a part of a Head Office complex or a permanent
storage area require the following wage payment:

(a) Multi-faceted companies involved with Industrial, Commercial-Institutional, Piledriving,
Dredging etc. sectors will pay Warehouse Personnel under the Industrial rates of pay.
The hours of work and overtime arrangements for such Warehouse Personnel will be the
same as the trade sector(s) they are servicing.

(b) Employers who are only active in the Commercial-Institutional and/or Residential sectors
will pay Warehouse Personnel in accordance with the Teamsters Union Local 213
Standard C/I Agreement.

Warehouse Foreman

Where there are four (4) or more Warehousemen under the Teamsters jurisdiction, a working
Foreman will be appointed by the Employer and will receive the Warehouse Foreman rate.

The Warehouse Foreman's rate shall be ten percent (10%) per hour above the Class I
Warehouseman's rate. The Warehouse Foreman shall not be selected from other than Class I
Warehouseman.

Warehouseman -- Class I

Fully experienced in all warehouse procedures (office included) such as purchasing, kardex
operation, stock control, invoices, specialized in ONE or more of the following: H.D. parts,
materials and/or fittings for mechanical installations. Capable of establishing procedures and
taking complete charge of a warehouse in an emergency. Senior specialized Warehouseman in
charge of the stock and warehouse personnel under the direction of warehouse management.

Warehouseman -~ Class 11

Qualified Warehouseman, able to receive, ship, identify, bin any and all general warehouse
materials and specialized parts or materials for which he is classified and all paper work
pertaining thereto; able to order material through parts' books and to have sound knowledge of
purchasing procedure and of the operation of the "Kardex" for the parts and/or material for
which he is specialized.

Warehouseman -- Class III

Qualified to receive and ship material and handle paper work required; to check packing slips
against material received, the requisitions and purchase orders; to identify and requisition
general warehouse material.
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Warehouse Trainee Class IV
Assigned to assist Warehouseman; to learn the basic fundamentals of warehousing; to assist in
the unloading of warehouse material which he shall check and to keep the warehouse and yard
area in a clean and proper condition as directed by the Warehouseman.

Employer contributions to the Pension Plan will be prorated for employees in Warehouse Trainee
Class IV based on the corresponding percentage of their classification.

39




¥ Teamsters Union Local 213 Agreement May 1, 2016 to April 30, 2019

APPENDIX “E” - SIGNATORY EMPLOYERS

The Employer recognizes the Union as the exclusive bargaining agent for all employees in the bargaining
unit, and the Union recognizes CLR as the exclusive bargaining agent for all CLR members who have
authorized the Association to sign this Agreement on their behalf.

Effective January 18, 2016, the following employers have authorized CLR to bargain a new Teamsters
Union Local 213 Standard Agreement with Teamsters Union Local 213 and to sign such Agreement on
their behalf.

BelPacific Excavating & Shoring Ltd. Partnership“

Brasco International Inc.

Commonwealth Construction Canada Ltd.

HBBC

Jacobs Catalytic Ltd.

Western Industrial Contractors Ltd.
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