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ARTICLES OF AGREEMENT

This Collective Agreement shall apply to all work performed within the geographical jurisdiction of U.A. Local 324,
(“the Union”) with the exception only of work specifically defined in the U.A. Local 324 Industrial Collective
Agreement. Work specifically described in the Industrial Agreement shall be performed under the provisions of that
Collective Agreement.

As a condition of signing this Agreement, the Employer agrees to execute the Industrial Agreement and the Service
Agreement should the Employer engage in work falling under either Collective Agreement.

With a view to promoting the business of heating and sanitation in order to allow those trades to ensure a standard
of efficiency for the protection of the public and for those persons engaged in such business, by establishing and
maintaining of fair conditions and settling of differences that may arise between those who are parties to this
Agreement and to maintain industrial peace.

It is the intention of the parties to this Agreement that through increasing the knowledge and skills of the members
of the Mechanical Construction Industry and through the use of new methods and means of production and goals
of increased availability of annual working hours for members of the Union, increased productivity for the Industry
and a betterment of standard of living for all members of the Industry will be obtained. Further, the parties agree to
abide by the criteria contained in the current UA Standard for Excellence. This standard lays out obligation for the
Employer, the Union and the employees.

The Parties agree that discrimination under the prohibited grounds of the BC Human Rights Code shall not be
tolerated within the open and inclusive craft building trades construction industry.

ARTICLE 1.00 -- RESERVATIONS TO MANAGEMENT

1.01  The Union recognizes the right of the Employer to operate and manage his business in all respects in
accordance with his commitments and responsibilities and that the locations of operations, the schedules,
the processes and means of dealing with products and materials are solely the responsibility of the
Employer.

1.02  The Union recognizes the right of the Employer to hire, promote, discipline or discharge any Employee
subject to such regulations and restrictions governing the exercise of these rights as are expressly provided
in this Agreement and subject to the right of the Employee concerned to lodge a grievance in the manner
and to the extent herein provided.

1.03  The Employer agrees that he will not exercise his management rights for the purpose of restricting or limiting
the rights of his Employees herein granted.

ARTICLE 2.00 -- HOURS OF WORK

201 (a) The hours of labour shall be eight (8) hours per day between 7:00 a.m. and 5:00 p.m. Monday to
Friday inclusive, with one-half () hour for lunch.

(b) Compressed Workweek

The Employer may schedule the regular work week in four (4) consecutive ten (10) hour days at
straight time rates, provided that the four (4) ten (10) hours days are scheduled during the Monday
through Thursday period or the Tuesday through Friday period. Where this option is worked, all
hours in excess of ten (10) hours per day, shall be paid for at two (2) times the applicable rate of
pay. When the fifth (5) day is worked, the first ten (10) hours shall be paid at one and one-half (1-
1/2) times the applicable rate of pay. All other hours on this compressed work schedule shall be
paid at two (2) times the applicable rate of pay. If the Employer exercises an afternoon or night




UA Local 324 Commercial/Institutional Agreement May 1, 2016 to April 30, 2019

2.02

2.03

2.04

2.05

shift on the compressed workweek format afternoon or night shift premiums will apply.

Where the Monday through Thursday option is worked and a statutory holiday falls on the Friday,
the preceding Thursday shall be the observed day-off, unless varied by mutual consent. Where
the Tuesday through Friday option is worked and a statutory holiday falls on a Monday, the following
Tuesday shall be the observed day-off, unless varied by mutual consent. When a statutory holiday
falls in the workweek, the Union and the Employer shall mutually agree to the work schedule for
that week.

Rest Break

On a regular shift, two (2) ten (10) minute rest breaks may be taken at a location determined by mutual
agreement between the Employer and the Union. On shifts of ten (10) hours, the Employee will be given
one fifteen (15) minute break in the middle of the second five (5) hours of the shift, unless workplace
conditions require a variance in the time of the either rest break on one or more days. Where work is
required beyond ten (10) hours, a second meal break of one-half (1/2) hours will be provided at the end of
eight (8) hours, to be paid at straight time rate. If a second meal break is provided, the rest breaks will
revert to ten (10) minutes each and the third rest break will not be taken. All additional meal breaks will be
paid at the prevailing rates. Both parties agree there shall not be abuses in respect to the time taken for
rest breaks

Forty (40) hours shall constitute the working week and all hours worked in excess of forty (40) hours per
week shall be considered overtime.

In the event of it becoming necessary to work more than one (1) shift on a job, the second shift shall be
paid for at the rate of eight (8) hours pay for seven and one-half (7 %) hours work. The third shift shall be
paid at the rate of eight (8) hours pay for seven (7) hours work. Three consecutive work days shall constitute
an afternoon or night shift. On any shift operation in excess of 10 hours per shift, a meal will be provided
at straight time. No Employee will be permitted to work two (2) continuous shifts in any calendar day.
Employees shall be given forty-eight (48) hours notice prior to commencement of shift work.

Scheduling of Shifts

One, Two or Three Regular Shifts — See Appendix A for Shift Schedules

ARTICLE 3.00 -- OVERTIME AND WORK ON HOLIDAYS

3.01

3.02

3.03

The first two (2) hours of overtime, Monday through Friday, shall be paid at one and one-half (1 7%) times
the otherwise applicable straight time hourly wage rate. The first eight (8) hours of overtime on Saturdays
shall also be paid at one and one-half (1 %) times the otherwise applicable straight time hourly wage rate.
All other overtime shall be paid at double time.

Work on Sunday and the following holidays shall be paid for at double time rate: New Year's Day, Farhily‘

Day, Good Friday, Easter Monday, Victoria Day, Dominion Day, Friday preceding B.C. Day, B.C. Day,
Labour Day, Thanksgiving Day, Remembrance Day, Christmas Day, Boxing Day or any day that may be
declared a holiday in the future by the Government of Canada or by the Government of the Province of
British Columbia.

On all commercial/institutional projects, the Friday before Labour Day may be floated and the day therefore
worked at straight time rates, with an alternate day scheduled to be taken off as mutually agreed between
the employer and the employee.

The Union will be notified if the members are working either of the above statutory holidays.

When overtime is required before or after the regular hours of work exceeding two (2) hours, Employees
shall receive one-half (%) hour lunch period at the straight time rates. If the Employee is not informed of
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the overtime before the end of his last shift, the Employer will supply a meal. The Parties agree that, in
extenuating circumstances, should the Employer not be able to provide the meal in the overtime meal
situation as identified herein, the Employer will compensate the Employee in an amount of thirty dollars
($30.00). If overtime of more than four (4) hours is worked, the Employer shall supply a meal every four
(4) hours with no loss of time.

ARTICLE 4.00 -- TOOLS

4.01

Plumber’s Tools List

Employees shall supply the following tools:

1) Tool Box 15) 14" Pipe Wrench 29) Chalk Line
2) Hacksaw 16) Claw Hammer 30) Basin Wrench
3) Pump Pliers 17) 12" Adjustable Wrench 31) Wire Brush
4) Aviation Tin Snips 18) 10" Adjustable Wrench 32) Nail Puller
5) 3/4” Cold Chisel 19) 8" Adjustable Wrench 33) Half Round Bastard File
6) Plumb Bob 20) Utility Knife 34) 1"Wood Chisel
7) Keyhole Saw 21) #2 Slot Screwdriver 35) Tape Measure
8) 6" Vice Grips 22) #2 Philips Screwdriver Standard/Metric 25'/7.5m
9) 10" Vice Grips 23) #1 Robertson Screwdriver 36) Torpedo Level 9”
10) #104 Rigid Cutters 24) #2 Robertson Screwdriver 37) 3/8" or 1/2" Cordless Drill
11) #5 Rigid Cutters 25) #3 Robertson Screwdriver 14v minimum
12) #2 Rigid Cutters 26) 5/16” Torque Wrench 38) 1/2" & 3/4"Pex Crimpers
13) Striker 27) Allen Keys Imp 1/16"-3/8” 39) 1" Pex Cutters
14) 18" Pipe Wrench 28) Allen Keys Metric 1.5mm-
10mm
Sprinklerfitter's Tool List
1) Tool Box 12) #2 Robertson Screwdriver 22) 6’ Vice Grips
2) Hacksaw 13) #2 Phillips Screwdriver 23) Wire Brush
3) Aviation Tin Snips 14) 3/8" Ratchet 24) Nail Puller
4) Plumb Bob 15) 9/16” Deep Socket 25) Half Round Bastard File
5) Keyhole Saw 16) 11/16” Deep Socket 26) 1" Wood Chisel
6) 18" Pipe Wrenches (2) 17) 3/4" Deep Socket 27) Tape Measure Standard/
7) Claw Hammer 18) 7/8" Deep Socket _Metric 25'/7.5m
8) 12" Adjustable Wrench 19) Allen Keys IMP 1/16"-3/8" 28) Torpedo Level 9
9) 10" Adjustable Wrench 20) Allen Keys Metric 1.5mm- 29) 3/8" or 1\2" Cordless Drill
10) Utility Knife 10mm 14v minimum
11) #2 Slot Screwdriver 21) Chalk Line
Pipefitter’s Tool List
1) Tool Box 10) 12” Adjustable Wrench (2) 18) Line up Bars
2) Hacksaw 11) 6" Adjustable Wrench (2) 19) Set of Sockets Up To 1-
3) 12" Pump Pliers 12) Utility Knife 1147
4) 3/4” Cold Chisel 13) #2 Robertson Screwdriver 20) Wire Cut Pliers
5) Striker 14) #2 Phillips Screwdriver 21) Wire Brush
6) 18" Pipe Wrench 15) 10" Vice Grips 22) Half Round Bastard File
7) 14" Pipe Wrench 16) Set of Open End Boxed 23) Tube Cut Pliers
8) 8" Pipe Wrench End Up To 1-1/4” 24) Tape Measure

9) 2Ib Ball Peen Hammer

17)

Center Punch

Standard/Metric 25'/7.5m




UA Local 324 Commercial/lnstitutional Agreement May 1, 2016 to April 30, 2019

4.02

Loss of Tools

The Employer will replace employee’s personal tools with tools of equal value in cases where it can be verified
that the tools were lost in a fire, or stolen. Each employee shall provide an inventory of his tools on a form
supplied by the Employer to be eligible for replacement. Tools will be stored on site in a Company steel gang
box with lock.

ARTICLE 5.00 -- TRAVEL TIME AND ALLOWANCE

5.01

5.02

5.03

5.04

5.04a

5.05

For the purpose of establishing travel time and mileage, there shall be a "Free Zone" of:
@ A forty-five (45) kilometer circle from the Victoria City Hall

(b) A forty-five (45) kilometer circle from the Employer's shop in the municipality in which the
Employer's business license is issued for those Employers who wish to designate it as their free
zone which must be done at the time of signing this Agreement.

(c) Employers whose plabe of business is outside the jurisdiction of Local 324 will have “Victoria”
designated as their free zone.

(d) The travel free zone shall be forty five (45) road kilometers from the employees residence to the
jobsite. Where an employee lives between forty six (46) and ninety (90) kilometers from the jobsite,
the employee shall be paid thirty dollars ($30.00) for the round trip travel distance per day worked.
Employees travelling beyond ninety (90) kilometers from the jobsite shall be paid LOA under Article
5.05. This Article shall cover all projects located north of Boys Rd. in Duncan, B.C.

In going to work outside the Employer's "Free Zone" and returning daily the Employees will be paid for the
time consumed between this point and the job, providing they are on the job for a minimum of eight (8)
hours.

When employees are requested to use their own vehicle by the Employer, they shall receive an allowance
of fifty ($0.50) cents per kilometer for the first 5,000 km and forty-five ($0.45) cents thereafter. If living
closer to job than distance from the Employer’s “Free Zone” to the job. Such lesser mileage shall apply.

Employees directed or dispatched to a project from which they do not return to their residence daily shall
be paid a travel allowance for initial travel and transportation to the project and return from their designated
dispatch point, based on the following:

The Employer shall pay an initial and terminal travel allowance of fifty ($0.50) cents per kilometer by the
most direct route to any employee who is directed to an out-of-town project. The parties agree that this
amount per kilometer will be adjusted based upon the published amount as established by Revenue
Canada for reasonable daily vehicle mileage expenditures. No additional payment or reimbursements for
travel or incurred expenses shall be required.

Existing employees (i.e. those already employed by the Employer) who are required to travel on a weekend
or statutory holiday to get to the jobsite for the following day shall be paid their wages and benefits at
straight time rates for the time consumed between their residence and the project/jobsite.

Where a living out allowance in lieu of first class room and board is agreed to by the Union and the
Employer, it will be paid for seven (7) days per week and the employee will be required to report to the job.
When an employee is absent without a reasonable excuse no living out allowance will be paid.

For employees traveling from ninety (90) kilometers from the job, and where there is no camp
accommodation, the employee shall choose:
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(@

5.06

5.07

5.08

5.09

Living out allowance on the basis of:
Effective May 1, 2016 - $135.00 per day
Effective May 1, 2017 - $140.00 per day
Effective May 1, 2018 - $145.00 per day

(b) First class room plus $ 62.50 , increasing to $65.00 per day on May 1, 2018, per meal allowance
per day worked. Weekly housekeeping to be provided at designated facilities. Accommodation
will be at the discretion of the Joint Conference Board.

No other costs will be borne by the Employer for the employees choosing option (a)

Itis further agreed by the parties that under the room plus meal allowance option, if the Employer supplied
accommodation is more than forty-five (45) kilometers from the job site, the Employer will pay a daily travel
allowance (for days worked) based on the cents-per-kilometer formula measured from the accommodation
to the forty-five (45) kilometer zone and back to the accommodation.

(c) Turn-around

For each forty (40) calendar days an allowance for turn-around will be provided on a “use it or lose it” basis.
The allowance will be based on the following formula;

250 - 500 km - $100.00
501 —750 km - $200.00
751 —1000 km - $250.00
Over 1000 km - $325.00

The mileage will be computed from the point of dispatch to the jobsite. It is agreed the above amounts will
be paid once for each turnaround.

No employee must use his personal car for the transportation of Employers' tools and/or materials.
Ownership of a car shall not be considered as a condition of employment.

If the employee must leave the job during the working day due to illness or other legitimate reasons as later
approved by the Joint Conference Board he shall be paid the full day's travel expense allowance in
accordance with this Clause, but only wages for time actually worked.

If thelemployee receives permission to leave the job during the working day to receive medical attention for
an injury received on the job he shall be paid the full day's travel expense allowance and wages for the day
of the accident. :

Paid Parking

Members of the Union who have been directed to work on a project site, and where the member has to pay
for parking, will be reimbursed the pro-rated amount of cost for parking should the member be requested
to leave said project and move to another job site location. The employee must present the Employer with
a valid receipt.

ARTICLE 6.00 -- MEMBERSHIP IN UNION

6.01

6.02

Only Journeymen members of the Union and duly indentured Apprentices, under the supervision of
Journeymen, shall install any materials or handle the tools of the trade.

All Employees, including Apprentices, must have a clearance or dispatch slip from the Union before being
hired.
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ARTICLE 7.00 -- UNION SHOP

7.01  The parties of the first part agree that only members of the United Association in good standing will be
employed on work being installed by such parties under the jurisdiction of this Local Union. If the Local
Union is unable to supply qualified Journeymen, then the Employer has the privilege of employing
Journeymen as required who must qualify and become members of the Union within thirty (30) days.

7.02  Any employee who is working as a potential member and who the party of the second part requests that
he be replaced by a member of the Union who is acceptable to the Employer, shall be laid off and such
traveling time and expense incurred transporting the potential member to and from the job shall be paid for
by the potential member.

7.03 It shall be the policy of the Employer to endeavour where there are five (5) or more Journeymen employed
by an Employer that every fifth Journeyman shall be fifty (50) years of age or over, if available, providing
such older worker is acceptable to the Employer. :

ARTICLE 8.00 -- TERMINATIONS

8.01 When an employee is unfit for work, in the opinion of his Supervisor, he shall be discharged and forfeit
travel fare and allowance.

8.02 Should it be necessary to reduce the working force on the job or in the shop, the Employer shall fay off or
terminate employees in the following sequence:

First Potential (permit) members.
Second Travel card members (members of Sister U.A. Locals)
Last Members of the Local Union.
8.03 The JCB recognizes the following three step discipline procedure as the procedure to be followed by
signatory Employers in disciplining employees under the progressive discipline procedure as follows;
(a) One verbal warning
(b) First written warning
(c) Second written warning and termination of employment if deemed necessary by the Employer.
Union Representation (e.g. Shop Steward) should be present during each step of this process. Also, the
Union is to be notified.
This progressive disciplinary process does not apply to automatic dismissal situations
ARTICLE 9.00 -- LISTS OF UNION MEMBERS

9.01  The Employer agrees to supply the Local Union with a list of all employees upon request. The Union agrees

upon request to supply a list of unemployed members to any Employer signatory to this Agreement.
ARTICLE 10.00 -- PERSONS CONDUCTING A SHOP WORKING WITH THE TOOLS

10.01 Any persons conducting a shop under the jurisdiction of the Union retain the right to work with the tools,
provided however, that such shops having a working member and employing Journeymen of the Union
shall work under the same conditions as applied to Journeymen.

10.02 In any event, no more than one (1) shareholder or partner who is not a member of the Union shall be
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10.03

allowed to work with the tools.

The working shareholder or partner shall obtain from the Union an identification card and shall carry the
card on his person on the job site. For working shareholder or partner industry fund contributions refer the
Joint Conference Board letter of understanding dated September 8, 1980.

ARTICLE 11.00 -- NON-UNION WORKMEN AND MATERIALS

11.01

11.02

The Union reserves the right to render assistance to other labour organizations. Refusal on the part of
Union members to work with non-union workmen or use material produced under non-union conditions
shall not be deemed a breach of this Agreement. In all such cases the Joint Conference Board will be given
prior notice and a meeting held if requested and further approval obtained from the Building Trades Council
involved.

The Party of the first part agrees that he will not contract to or from any mechanical contractor who is not
signatory to the United Association Agreement.

ARTICLE 12.00 -- MOONLIGHTING

12.01

Any employee who, while working for an Employer signatory to this Agreement, engages in any work
pursuant to their trade (other than work for such Employer) for which they receive remuneration, excepting
work done for themself on their own premises, shall be subject to disciplinary action by the Employer and
the Union.

ARTICLE 13.00 -- APPRENTICES

13.01

13.02

13.03

13.04

13.05

All Apprentices shall be employed in accordance with the provisions of the Industry Training Authority Act
and the parties hereto agree to observe all the provisions of the said Act.

For each phase of the trade, every shop employing one (1) Journeyman constantly shall be allowed one
(1) Apprentice and for each additional three (3) Journeymen employed they shall be allowed one (1)
additional Apprentice

All Apprentices, indentured or probationary, shall be listed with the Vancouver Island Piping Industry Joint
Training Committee and the Office of Local Union 324.

Pre-Apprentices:

Pre-Apprentice graduates accepted by the Joint Committee for the apprenticeship program may be allowed
three (3) months' credit out of their five (5) year period of apprenticeship at the discretion of the Joint
Training Committee.

The Apprenticeship Co-coordinator and/or the Business Representative will periodically check the
Apprentices on the jobs to determine whether or not they are being trained in the proper manner and shall
do so in accordance with Section 21.02.

ARTICLE 14.00 -- LUNCH AREA

14.01

14.02

Whenever practical a heated area for eating lunches will be provided. Such area will be free from tools and
equipment. Any disagreement on where practical will be resolved by the Joint Conference Board.

Approved sanitary facilities will be provided.
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ARTICLE 15.00 -- PAYMENT OF WAGES

15.01

15.02

15.03

The regular pay day shall be not more than every week and wages shall be paid before quitting time. When
members are laid off or discharged they shall be paid complete with Record of Employment within three (3)
working days. No Employer shall hold back more than five (5) days pay from an employee's wages.

Payment will be made by cheque or direct deposit.

Notwithstanding any/all contrary provisions contained within this Agreement, all payroli shall be processed
in a manner consistent with CRA regulations.

ARTICLE 16.00 -- CALL IN PAY

16.01

Any employee asked to report for work at the regular starting time and for whom no work is provided shall
receive pay for four (4) hours at the regular rate of wages.

ARTICLE 17.00 -- LUMPING OR CONTRACTING

17.01

Members of the Union shall not be allowed to do any lumping or contracting or any work except as
Journeymen employees, and shall work only for signatories to this Agreement. On February 14, 1985, the
Joint Conference Board interpreted the foregoing to mean that Contractors signatory to the Collective
Agreement can subcontract "labour only" contracts out to only those contractors who are employing
Journeymen and/or Apprentices of the Union.

ARTICLE 18.00 — DISPUTES AND GRIEVANCES

18.01

A Joint Conference Board will be formed of three (3) UA 324 signatory Employers of this Agreement and
three (3) members of the Union, who shall meet as requested by either party, at which meeting three (3)
members of each party will form a quorum and in any case, equal representation of both parties shall
participate in the voting. Such Board shall have power on behalf of the respective parties hereto to adjust
trade disputes or grievances or establish regulations governing the conduct of their members.

ARTICLE 19.00 -- ARBITRATION

19.01

In case of any dispute or grievance arising that cannot be settled informally by the Joint Conference Board,
then either of the parties to the dispute or grievance will be at liberty to refer the dispute or grievance to an
Arbitration Board in the manner hereinafter provided for:

(a) The party desiring arbitration shall appoint a member for the Board, and shall notify the other party
in writing of its appointment and particulars of the matter in dispute.

(b) The party receiving the notice shall, within five (5) days thereafter, appoint a member for the Board
and notify the other party of its appointment.

(c) The two (2) arbitrators so appointed shall confer to select a third person to be Chairman and failing
for three (3) days from the appointment of the second of them to agree upon a person willing to
act, either of them may apply to the Minister of Labour to appoint such third member.

(d) The Arbitration Board shall sit, settle the terms of the question to be arbitrated and make its award
within ten (10) days from the date of appointment of the Chairman, provided that the time may be
extended by agreement of the parties.
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19.02

19.03

(e) The Board shall deliver its award in writing to each of the parties and the award of the majority of
the Board shall be the award of the Board and shall be final and binding upon the parties; and they
shall implement it forthwith.

Each party shall pay its own expenses and costs of arbitration; the remuneration and disbursements of its
appointee to the Board and one-half (%) the compensation and expenses of the Chairman and of
stenographic and other expenses of the Arbitration Board.

It is understood by the parties entering into this Agreement that they exclude the operation of Section 96,
Sub-Section (1) of the Industrial Relations Act of British Columbia unless agreed to by the Joint Conference
Board, except in cases of fund contribution delinquencies or non-payment of funds.

ARTICLE 20.00 -- B.C. JURISDICTIONAL WORK ASSIGNMENT PLAN

20.01

20.02

20.03

20.04

20.05

20.06

20.07

Both parties to this Agreement recognize and will strictly adhere to the Procedural Rules for the Umpire of
Jurisdictional Work Assignments in British Columbia and other supplementary rule(s), agreement(s), and/or
memoranda as may be agreed upon from time to time by Construction Labour Relations Association of
B.C. and the British Columbia and Yukon Territory Building and Construction Trades Council. Should any
provision or provisions contained in the above prove to be in violation of any legally effective Federal or
Provincial statute, it is agreed that the prime parties to the said Agreements will re-negotiate such provision
or provisions and all other provisions shall not be affected thereby. :

The Employer shall upon request, make known his intended work assignment. It is agreed that such
intended work assignment shall be determined by the standards contained in the Procedural Rules for the
Umpire of Jurisdictional Work Assignments in B.C.

The participating Employer Association shall inform their stipulated members, in writing, of their
responsibilities for the assignment of work in accordance with the Rules and Regulations of the Plan.

The parties agree that all cases, disputes or controversies involving jurisdictional disputes and assignments
of work shall be resolved as provided for in the Procedural Rules and Regulations provided for in the Plan
for the Umpire of Jurisdictional Work Assignments in British Columbia. The parties agree that they shall
comply with the decisions and awards of the Umpire of Work Assignment established by the Plan.

The Union agrees that the establishment of picket lines and/or the stoppage of work by reason 6f the
Employer's and/or Umpire's assignment of work are prohibited. No Local Union stipulated to the Plan shall
institute or post picket lines for jurisdictional purposes.

The Employers will provide the funding necessary for the operation of the Jurisdictional Assignment Plan.
The necessary funds will be collected through provisions in the Collective Agreements.

Effective June 14, 2002, the current funding of $0.015 per hour will be reduced by $0.005 per hour based
upon the restructuring of the Plan by the Trustees.

ARTICLE 21.00 -- UNION REPRESENTATION

21.01

21.02

A Job Steward shall be a working Building Trades member of the Union and will be under the direction of
the Business Manager or Business Agent at all times. The Job Steward shall be appointed by the Business
Manager or Business Agent. The Job Steward will be permitted to perform thier Union duties during working
hours and shall not be discriminated against. The Union agrees that the Job Stewards will perform their
duties as efficiently as possible and the Employer agrees to grant reasonable time for the performance of
such duties.

Business Representatives are to have access to all jobs covered 'by this Agreement in the carrying out of
their regular duties.
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21.03

Employees serving on the Joint Conference Board or as Trustees of the various funds covered by the terms
of this Agreement shall be allowed time off without pay to attend to Union business after making
arrangements satisfactory to their Employer.

ARTICLE 22.00 - PICK UP TIME

22,01

Employees terminating or being laid off for any reason on any job shall be notified at least one (1) hour in
advance and shall be granted sufficient time to pick up and return the Employers' tools. -

ARTICLE 23.00 -- PROCEDURE TO BECOME SIGNERS

23.01

23.02

The party of the second part agrees that it will have its members work only for Employers who are signatory
to this Agreement on work covered by this Agreement. Whenever a vacancy occurs in any shop, the Local
Union must be given the first opportunity to fill the vacancy.

Notwithstanding the above Article, the Union shall be allowed to organize through the due process of the
law.

ARTICLE 24.00 -- WAGE BOND

24.01

24.02

Before Union members are dispatched to any Employer who has not been signatory to a U.A. Agreement
in British Columbia for a minimum of two (2) years, such Employer may be required to deposit a bond
suitable to the Union, up to a maximum of one thousand dollars ($1,000.00) per Employee and a total
maximum of fifteen thousand dollars ($15,000.00) with the B.C. Pipe Trades Association for use in default
of payment of wages, pension contributions, welfare contributions, vacation pay, Statutory Holiday pay, or
any other contributions provided by the Collective Agreement. When no longer required, such bond, by
mutual consent of the Union and the Employer concerned, shall be terminated, but where mutual consent
cannot be achieved, the matter shall be subject to the Arbitration Procedure provided in Articles 18 and 19.

Employers who were signatory to the Local 324 Collective Agreement on January 1, 1971 are exempt from
the operation of this Article 25.

ARTICLE 25.00 -- WAGES

25.01

25.02

Wage Scale and Table of Fund Contributions:

See Appendix D for Wage Scale, Table of Fund Contributions and Employee Deductions

All Fund Contributions are due and payable on or before the fifteenth day of the month following the month
in which the obligation arose to pay the contributions.

The Union will advise the Employer within forty-eight (48) hours in writing of any delinquency. If the

Employer fails to respond within forty-eight (48) hours of receipt of notification exclusive of Saturday,
Sunday and Statutory Holidays, the Union shall require a ten (10%) percent penalty of the amount of the

“ late payment.

All fund contributions shall be made in accordance with a Standard Form approved by the Joint Conference
Board.

See Sections 27.01, 28.01, 29.01, 30.01, 31.01, and 32.01.

Apprentices Wage Schedule:
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25.03

25.04

25.05

25.06

See Appendix D for Apprentices Wage Schedule, Fund Contributions and Employee Deductions

The parties agree to jointly approach the Ministry of Labour with the intent of adjusting the wage schedule
of apprentices (i.e. five percent (5%) increase per year as opposed to every six (6) months). '

Apprentices shall be paid not less than the following wage scale:

0- 950 hours 45% of Journeyman rate
951 hours 55 % of Journeyman rate
1900 hours 60% of Journeyman rate
2850 hour 65% of Journeyman rate
3800 hours 70% of Journeyman rate
4750 hours 75% of Journeyman rate
5700 hours 85% of Journeyman rate
6650 hours 90% of Journeyman rate
7600 hours 100% of Journeyman rate

Apprentices shall receive a portion of the pension contributions equal to the portion of the journeyman wage
rate to which they are entitled. Once Government Qualified Journeyman status is reached, full pension
contributions shall be paid.

Foreman

When five (5) or more trades people are employed on one job, one (1) shall be designated Foreman and
shall be paid the following minimum rates; Commercial, Institutional, and Light industrial projects Foreman’s
rate will be 15% over the prevailing journeyman wage rate. Wood frame and small commercial will be 10%.
General Foreman rate will be increased to twenty (20%) of the journeyman wage rate.

Sunset clause — The Foreman rate premiums shall remain frozen for the term of this agreement.

General foreman rate premium - twenty percent (20%) - $ 7.36

Commercial, Institutional and Light Industrial projects- Foreman rate premium-fifteen percent(15%)-$ 5.52
Wood frame and small commercial — Foreman rate premium - ten percent (10%) - $ 3.68

Employees, while working from a swinging scaffold or bosun's chair, shall be paid five percent (5%) per

“hour over their regular rate of pay.

Material Handler

One (1) Material Handler shall be permitted by each Employer. The material Handler shall be paid 40% of
the Journeyman wage rate, plus 10% holiday pay. The Employer will not be required to remit trust fund
payments on their behalf for the first 1,200 hours. Upon completion of 1,200 hours of credited service, the
Employer will commence remitting Health and Welfare contributions for each hour earned. The Material
handler shall complete the CSTS-09 offered by the Union prior to commencement of employment.

When an employee has an “A” Gas ticket, when the ticket is used, the employee shall receive one dollar
and fifty cents ($ 1.50) per hour in additional to the employee’s regular rate of pay.

ARTICLE 26.00 -- HOLIDAY PAY

26.01

Holiday Pay shall be twelve percent (12%) of wages (which is to mean earned hours times the hourly rate
of pay), consisting of six percent (6%) for Annual Holidays and six percent (6%) for Statutory Holidays.

Holiday Pay to be paid on the regular pay day. The employee may elect to have his Holiday Pay held until
such time as he takes his annual holidays, or on termination.
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26.02

An employee may take up to four (4) weeks' annual vacation in any calendar year. The vacation period will
be arranged by mutual agreement between the member and the Employer.

ARTICLE 27.00 -- HEALTH AND WELFARE PLAN

27.01

27.02

Contributions shall be made by the Employer for each hour earned by each employee to the Health &
Welfare Plan in accordance with Article 25.01 Wage Scale and Table of Fund. Operation of this plan shall
be governed by the Trustees to be selected in accordance with the Terms of this Agreement.

Trustees of the Health and Welfare Plan shall be six (6) in number comprising of three (3) Union Nominees
and three (3) Island Mechanical Industrial Relations Association Nominees. A quorum shall consist of four
(4) members. The complete policies, management and control of this Plan will be controlled by this Board
of Trustees. This Fund will be used for the purposes of an in accordance with the Trust Agreement dated
November 24, 1967 between the parties to this Agreement.

ARTICLE 28.00 -- PENSION PLAN

28.01

28.02

Contributions shall be made the Employer for each hour earned by each employee to the Pension Plan in
accordance with Article 25.01 Wage Scale and Table of Fund Contributions. Operation of this Plan shall
be governed by the Trustees of the Pension Plan. This contribution is in addition to compulsory Government
Pension Plans.

Trustees of the Pension Plan shall be six (8) in number comprising three (3) Union Nominees and three (3)
Nominees. A quorum shall consist of four (4) members. The complete policies, management and control
of this Plan will be controlled by this Board of Trustees. This Fund will be used for the purposes of and in
accordance with the Trust Agreement dated November 24, 1967 between the parties of this Agreement.

ARTICLE 29.00 -- MECHANICAL TRADE PROMOTION FUND

29.01

29.02

Contributions shall be made by the Employer for each hour earned by each employee to the Mechanical
Trade Promotion Fund in accordance with Article 25.01 Wage Scale and Table of Fund Contributions. This
shall include the cost of Welding Tests, Gasfitters, Plumbers, Steamfitters, Oil Burner Mechanics, Sprinkler
Fitters annual ticket renewals for the performance of their work. Testing costs are confined to the charges
for the tests and renewal tickets.

Operation of this fund shall be governed by the Mechanical Trade Promotion Fund Trust Agreement which
is part of this Agreement. There shall be five (5) trustees from the Union and five (5) trustees from
management with a management trustee being Chairman.

ARTICLE 30.00 -- SUPPLEMENTAL DUES CHECKOFF

30.01

The Employer shall deduct for a Dues Supplement an amount of money as agreed to from time to time by
the general membership under proper resolution passed by the General Membership of the Union on behalf
of all hours earned by all Employees while working under the terms and conditions of this Agreement and
forward same to the office of the Financial Secretary of the Union, through the designated Trust Company,
no later than the fifteenth (15th) day of the calendar month following the month for which the deductions
were made. Each Employee shall submit a written authorization to his Employer as a condition of
employment, which shall be supplied by the Union.

Collection of the Dues Supplement shall come under the same provisions that govern "The Piping Industry
Trust Funds", Article 27.
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ARTICLE 31.00 -- VANCOUVER ISLAND PIPING INDUSTRY JOINT TRAINING COMMITTEE FUND
(APPRENTICESHIP FUND)

31.01 Contributions shall be made by the Employer for each hour earned by each employee to the Apprenticeship
Training Fund and the Canadian Training Fund in accordance with Article 25.01 Wage Scale and Fund
Contributions.

AR1;ICLE 32.00 -- CONSTRUCTION INDUSTRY FUNDS

32.01 Effective May 2, 2016, the Employer shall contribute to the following funds as prescribed in Appendix D,
according to the terms and conditions noted therein.

B.C. Rehabilitation Fund

B.C. Jurisdictional Assignment Plan Fund*
BCBCBTU

Canadian Training Fund

BCBCBTU Funding

The Employers will provide funding for the BCBCBTU in the amount(s) noted and terms described in
Appendix D for all hours worked. This provision will continue as long as the Bargaining Council structure
continues to exist pursuant to the Labour Relations Code.

Contract Administration Fund (CLR Dues)
Al signatory Employers shall contribute the amount(s) required as prescribed in Appendix D, with the terms

and requirements noted therein,, per hour by each employee under the terms of this Agreement, to the CLR
Contract Administration Fund. CLR may alter this amount with sixty (60) days written notice.

ARTICLE 33.00 -- REPRESENTATIVE TO INSPECT PAYROLLS

33.01 A Representative duly appointed by the Joint Conference Board shall by appointment with the Employer,
inspect the Employer's payroll in respect to all wages and funds provided for in this Agreement.

ARTICLE 34.00 -- SAVING CLAUSE

34.01 Itis assumed by the parties hereto that each provision of this Agreement is in conformity will all applicable
laws of Canada and the Province of British Columbia. Should it later be determined that it would be a
violation of any legally effective Federal or Provincial Order or Statute to comply with any provision or
provisions of this Agreement, the parties hereto agree to re-negotiate such provision or provisions of this
Agreement for the purpose of making them conform to such Federal or Provincial Order or Statute and the
other provisions of this Agreement shall not be affected thereby.

ARTICLE 35.00 -- SAFETY CLAUSE

35.01 Al equipment, tools and materials must conform and be utilized in conformity with applicable provincial
and/or federal regulations, acts and laws. Employer safety rules and regulations shall be complied with
provided they are not inconsistent with the above-mentioned. .

It shall not be considered a violation of this Agreement should an employee(s) refuse to work in conditions

10
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35.02

and/or use equipment that do not meet prescribed safety standards and/or regulations. Refusal of an
employee to abide by the W.C.B. Regulations may be considered cause for dismissal.

No employee shall be permitted to use a cell phone or smart phone for personal use during working hours,
excluding rest and meal breaks, and in case of an emergency. Violations of the foregoing shall be dealt
with through the disciplinary process as described in clause 8.03.

ARTICLE 36.00 -- BEREAVEMENT LEAVE (NO PAY)

36.01

In case of dedth in the immediate family, each employee shall be granted leave-of-absence for the purpose
of arranging or attending a funeral, to a maximum of three (3) consecutive days. Immediate family shall
mean spouse, children, parent, stepparent sister, brother, mother-in-law, father-in-law, grandparent,
grandchildren.

ARTICLE 37.00 -- ENABLING CLAUSE

37.01

The Union, in. conjunction with the Employer's representative or the Employers bidding work in the
respective areas, may determine on a job by job basis if special dispensation is required to become
competitive, and should the necessity arise, may, by mutual agreement and in writing, amend or delete any
terms or conditions of the Agreement for the length of the job.

No joint industry funds as negotiated between the BCBCBTU and CLR or individual dues to umbrella
organizations will be reduced or eliminated through enabling, without the prior written consent of the
BCBCBTU and CLR.

ARTICLE 38.00 -- DRUG AND ALCOHOL TESTING

38.01

38.02

The Parties agree to be bound by the decisions of the Policy Administration
Committee of the Construction Industry of BC Substance Abuse Testing Program and Policy and to new
wording establishing the Policy in the Agreement along with any related agreement by the Main Table
regarding the Policy or establishment of an industry EFAP program.

The Employer shall contribute to the Construction Industry of BC Substance Abuse Testing and Treatment
Program (D&A Policy) in the amount and terms prescribed in Appendix D.

ARTICLE 39.00 — LEAVES FOR MILITARY RESERVE PERSONNEL

39.01

The Parties agree to cooperate to facilitate broad and liberal leaves for operations and training for military
leave for workers who serve as members of the Canadian Forces Reserves, in accordance with provincial
and federal law and the “Declaration of Support of the Reserve Forces” signed by the Canadian Office of
the Building and Construction Trades Department and the National Construction Labour Relations Alliance,
dated May 12, 2010.

ARTICLE 40.00 - FAVOURED NATIONS

40.01

11

Should the Union extend to any other Employer within the geographical area covered by this Collective
Agreement terms and conditions which are more favourable to said Employer than the terms and
conditions set forth in this agreement, such terms and conditions shall automatically be extended to all
Employers party to this agreement.
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ARTICLE 41.00 -- TERM OF AGREEMENT

41.01

41.03

41.04

41.05

41.06

This Agreement shall be effective as from May 1, 2016 and shall remain in effect until April 30, 2019; and
thereafter from year to year until a new agreement is concluded by the parties.

Either party wishing to amend the Agreement will notify the other party by giving written notice in accordance
the Labour Relations Code of B.C.

Either party sending out such notice shall append the individual numbers of clauses of the Agreement which
they desire to change to the actual changes, additions or amendments that are desired.

The operation of Section 50 (2) and (3) of the Labour Code of B.C. is hereby excluded.

All matters not covered by a specific date of application within the Agreement will become effective on the
actual date which this Agreement is signed by the parties.

SIGNED AT VICTORIA, BRITISH COLUMBIA, THIS _Z9 DAY OF _#ar. [, 20187 <777

SIGNED ON BEHALF OF: ' SIGNED ON BEHALF OF:

CONSTRUCTION LABOUR RELATIONS

LOCAL 324, UNITED ASSOCIATION OF

ASSOCIATION OF B.C. JOURNEYMEN AND APPRENTICES OF THE

PLUMBING AND PIPEFITTING INDUSTRY OF THE
UNITED STATES AND CANADA

Mottt o7
Z edeiA— 7
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LETTER OF UNDERSTANDING

BETWEEN:

CONSTRUCTION LABOUR RELATIONS ASSOCIATION OF B.C.
(hereinafter referred to as "The Association")

AND:
LOCAL UNION NO. 324 OF THE UNITED ASSOCIATION OF JOURNEYMEN AND APPRENTICES OF THE

PLUMBING AND PIPEFITTING INDUSTRY OF THE UNITED STATES AND CANADA
(hereinafter referred to as "The Union")

RE: ADMINISTRATION FUND

It is understood and agreed that U.A. Local 324 wiil collect and forward all monies designed for the Contract
Administration Fund and received in accordance with the standard remittance form, to the Construction Labour
Relations Association of B.C. Payment to the Association shall be made by the Administrator by the first day of the
month following the month in which it was received.

The U.A. Local 324 will provide a monthly statement to the Association along with the payment and shall provide
the Association with an annual letter from the Construction Industry Fund auditors attesting to the calculations of
the said Funds' collection and disbursements.

It is understood that any cost incurred in remittance notification or changes thereof shall be borne by the Association.

DATED THIS DAY OF , 2007

SIGNED ON BEHALF OF: SIGNED ON BEHALF OF:

CONSTRUCTION LABOUR RELATIONS LOCAL 324, UNITED ASSOCIATION OF

ASSOCIATION OF B.C. JOURNEYMEN AND APPRENTICES OF THE
PLUMBING AND PIPEFITTING INDUSTRY OF THE
UNITED STATES AND CANADA

7
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Appendix A — SHIFT SCHEDULES

This schedule shall be applicable from 12:01 a.m. Monday to 12:00 midnight Friday. On Saturdays, Sundays and
recognized holidays, overtime rates shall apply. Shift differential on Saturday, Sunday and recognized holidays
shall be paid at the prevailing rate. Where the words “Meal break” appear, employee to provide own meal.

Where the word “Meal” appears, meal is to be provided by the Employer.

Scheduling of Shifts:

a) The employer may schedule an afternoon and/or night shift if/as required

b) Three (3) consecutive days shall be necessary to constitute an afternoon shitt or night shift
c) It shall not be necessary for there to be a day shift in order for there to be an afternoon and/or a night

shift.

One, Two or Three eight (8) hour shifts
1st Shift Straight Time
Commence @ 8:00 am to 12:00 pm 4 hrs
Meal break @12:00 am to 12:30 pm O hrs
Commence @12:30 pm to 4:30 pm 4 hrs
Total = 8 hours

2nd shift Straight Time
Commence @ 4:30pm to 8:30 pm 4 hrs
Meal break @ 8:30 pm to 9:00pm 0 hrs

Commence @9:00 pm to 12:30 am 3.5hrs
Total = 7.5 hours plus 0.5 hour shift differential = 8 hours

3rd shift Straight Time
Commence @ 12:30 am to 4:30am 4 hrs

Meal break @ 4:30 am to 5:00 am 0 hrs
Commence @ 5:00 am to 8:00 am 3 hrs

Total = 7 hours plus 1 hour shift differential = 8 hours

One or Two Nine Hour Shifts

1st shift Monday through Friday Straight time 1.5 times

Commence @ 8:00 am to 12:00 pm 4 hrs

Meal break @ 12:00 pmto 12:30pm O hrs

Commence @ 12:30 pm to 5:30 pm 4hrs 1hr
Total = 8 hours plus 1 hour @1.5 time = 9.5 hours

2nd shift Monday through Friday Straight time 1.5 times

Commence @ 5:30 pm to 9:30 pm 4 hrs
Meal break @ 9:30 pm to 10:00 pm 0 hrs
Commence @10:00 pm to 2:30 am 3.5hrs 1hr

Total = 7.5 hours plus 1 hour @1.5 times plus 0.5 hour shift differential = 9.5 hours

One or Two Ten Hour Shifts

1st shift Monday through Friday Straight time 1.5 times

Commence @ 8:00 am to 12:00 pm 4 hrs

Meal break @ 12:00 pm to 12:30pm 0 hrs

Commence @ 12:30 pm to 4:30 pm 4 hrs '
Commence @ 4:30 pm to 6:30 pm 2 hrs
Total = 8 hours plus 2 hours @1.5 time = 11 hours

2nd shift Monday through Friday Straight time 1.5 times

Commence @ 6:30 pm to 10:30 pm 4 hrs
Meal break @ 10:30 pm to 11:00pm O hrs

14
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Commence @ 11:00 pm to 2:30 am
Commence @ 2:30 am to 4:30 am

3.5hrs
2 hrs

Total = 7.5 hours plus 2 hours @1.5 time plus 0.5 hour shift differential = 11 hours

One or Two Eleven Hour Shifts
1st shift Monday through Friday
Commence @ 8:00 am fo 12:00 pm
Meal break @12:00 pm to 12:30 pm
"~ Commence @12:30 pm to 4:30 pm
Meal @ 4:30 pm to 5:00 pm
Commence @ 5:00 pm to 8:00 pm

Straight time 1.5 times 2 times
4 hrs

0 hrs

4 hrs

0.5hr

2 hrs 1hr

Total = 8.5 hours plus 2.0 hours @1.5 time plus 1 hour @ 2 time = 13.50 hours

2nd shift Monday through Friday
Commence @ 8:00 pm to 12:00 am
Meal break @12:00 am to 12:30 am
Commence @12:30 am to 4:00 am
Meal @ 4:00 am to 4:30 am
Commence @ 5:00 am to 8:00 am

Straight time 1.5 times 2 times
4 hrs

0 hrs

3.5hrs

0.5hr

2 hrs 1hr

Total = 8 hours plus 2.0 hours @1.5 time plus 1 hour @ 2 time plus 0.5 hour shift differential =

13.50 hours

One or Two Twelve Hour Shifts
1st shift Monday through Friday
Commence @ 8:00 am to 12:00 pm
Meal break @12:00 pm to 12:30 pm
Commence @12:30 pm to 4:30 pm
Meal @ 4:30 pm to 5:00 pm
Commence @ 5:00 pm to 9:00 pm

Straight time 2 times
4 hrs
0 hrs
4 hrs

0.5hr

1.5 times

2 hrs 2 hr

Total = 8.5 hours plus 2.0 hours @ 1.5 time plus 2 hours @ 2 time = 15.50 hours

2nd shift Monday through Friday
Commence @ 8:00 pm to 12:00 am
Meal break @12:00 am to 12:30 am
Commence @12:30 am to 4:00 am
Meal @ 4:00 am to 4:30 am
Commence @ 4:30 am to 8:30 am

Straight time 1.5 times 2 times
4 hrs

0 hrs

3.5hrs

0.5hr

2 hrs 2hr

Total = 8 plus 2.0 hours @1.5 time plus 2 hours @ 2 time plus 0.5 hour shift differential = 15.50

hours.

End of Appendix A
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Appendix B — UA Standard for Excellence

§ UA STANDARD for EXCELLENCE

Overview:

The UA Standard for Excellence policy is a Labour- Management commitment to uphold the highest
industry standards in the workplace and ensure customer satisfaction. The program is designed to
promote UA members’ world-class skills and safe, efficient work practices on the jobs performed by our
signatory contractors for their customers.

Member and Local Union Responsibilities:

To insure the UA Standard for Excellence platform meets and maintains its goals, the Local Union
Business Manager, in partnership with his implementation team, including shop stewards and

the local membership, shall ensure all members:

* Meet their responsibilities to the employer and their fellow workers by arriving on the job ready
to work, every day on time (Absenteeism and Tardiness will not be tolerated).

* Adhere to the contractual starting and quitting times, including lunch and break periods
(Personal cell phones will not be used during the workday with the exception of lunch and
break periods).

* Meet their responsibility as highly skilled crafts workers by providing the required tools as
stipulated under the local Collective Bargaining Agreement while respecting those tools and
equipment supplied by the employer.

* Use and promote the local union and international training and certification systems

to the membership so they may continue on the road of life-long learning thus insuring UA
crafts workers are the most highly trained and sought after workers.

* Meet their responsibility to be fit for duty insuring a zero tolerance policy for substance
abuse is strictly met.

*Be producti\)e and keep inactive time to a minimum.

* Meet their contractual responsibility to eliminate disruptions on the job and safely work towards
the on-time completion of the project in an auspicious manner.

. Respect the customers’ property (Waste and property destruction, such as graffiti will not be
tolerated).

* Respect the UA, the customer, client and contractor by dressing in a manner appropriate
for our highly skilled and professional craft. (Offensive words and symbols on clothing and
buttons are not acceptable).

* Respect and obey employer and customer rules and policies.

* Follow safe, reasonable and legitimate management directives.

16
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Employer and Management Responsibilities:

MCAA/MSCA/PFI/MCPWB/PCA/UAC and NFSA signatory contractors have the responsibility to
manage their jobs effectively, and as such have the following responsibilities under the UA Standard for
Excellence.

- Replace and return to the referral hall ineffective superintendents, general foremen,foremen, journey
workers and apprentices.

« Provide the Union hall with the necessary documentation to support these actions.
« Provide worker recognition for a job well done.
« Insure that all necessary tools and equipment are readily available to employees.

« Minimize workers downtime by insuring blueprints, specifications, job layout instructions
and material are readily available in a timely manner.

« Provide proper storage for contractor and employee tools.
« Provide the necessary leadership and problem solving skills to jobsite Supervision.

» Insure jobsite leadership takes the necessary ownership of mistakes created by management
decisions.

« Promote to owners and clients the UA/Contractor Associations partnerships and
avoid finger pointing when problems arise.

- Encourage employees but if necessary be fair and consistent with discipline.

« Create and maintain a safe work environment by providing site specific trainihg, proper
equipment and following occupational health and safety guidelines.

« Promote and support continued education and training for employees while encouraging
career building skills.

« Employ an adequate number of properly trained employees to efficiently perform the work in a
safe manner while limiting the number of employees to the work at hand thereby providing the customer
with a key performance indicator of the value of the UA Standard for Excellence.

» Treat all employees in a respectful and dignified manner acknowledging their contributions to a
successful project.

« Cooperate and communicate with the Job Steward.

Problem Resolution through the UA Standard for Excellence Policy:

Under UA Standard for Excellence it is understood, that members through the local union,

and management through the signatory contactors, have duties and are accountable in achieving
successful resolutions.

Member and Local Union Responsibilities:

« The Local Union and the Steward will work with members to correct and solve problems related
to job performance. .

« Job Stewards shall be provided with steward training and receive specialized training with
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regard to the UA Standard for Excellence.

* Regular meetings will be held where the job steward along with UA Supervision will communicate with
the management team regarding job progress, work schedules, and other issues affecting work
processes.

* The Job Steward shall communicate with the members’ issues affecting work progress.

* The Business Manager or his designee will conduct regularly scheduled meetings to discuss and
resolve issues affecting compliance of the UA Standard for Excellence policy.

* The Steward and management will attempt to correct such problems with individual members
in the workplace.

* Individual members not complying with membership responsibility shall be brought before the Local
Union Executive Board who will address such members’ failure to meet their obligation to the local and
the UA, up to and including filing charges. The Local Union's role is to use all available means to correct
the compliance problem including but not limited to mandatory retraining for members after offences.
Employer and Management Responsibilities:

* Regular meetings will be held where the management team and' UA Supervision will communicate with
the Job Steward regarding job progress, work schedules, and other issues affecting the work process.

* The above information will be recorded, action plans will be formulated and the information will be
passed on to the local union Business Manager.

* Management will address concerns brought forth by the Steward or UA Supervision in a professional

and timely manner.

* A course of action shall be established to allow the job Steward and or UA Supervision to communicate
with higher levels of management in the event there is a breakdown with the responsible manager.

* In the event that the employee is unwilling or unable to make the necessary changes, management
must make the decision whether the employee is detrimental to the UA Standard for Excellence
platform and make a decision regarding his further employment.

Additional Jointly Sdpported Methods of Problem Resolution:

* In-the event an issue is irresolvable at this level the Local or the Contractor may call for a contractually
established Labour Management meeting to resolve the issues.

* Weekly job progress meetings should be conducted with Job Stewards, UA Supervision and
Management.

*» The Local or the Contractor may involve the customer when their input is prudent in finding
a solution. '

* Foremen, General Foremen, Superintendents and other management should be educated
and certified as leaders in the UA Standard for Excellence policy

End of Appendix B
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UNITED ASSOCIATION OF JOURNEYMEN AND APPRENTICES OF THE PLUMBING AND
PIPEFITTING INDUSTRY OF THE UNITED STATES AND CANADA, LOCAL 324

RIG WELDER POLICY (Revised April 2, 2014)

The Rig Welder is a member of U.A. Local 324 and is an Independent Contractor. Rig Welder policy shall
NOT apply when a fixed price has been utilized. The rig rate is $105.00 per hour (Carbon Steel)

$118.00 per hour (Stainless Steel). The Rig Welder shall supply all tools, welding rods, oxy-acetylene,
grinders and consumables. All Local 324 Signatory Contractors utilizing any Independent Rig Welder will
advise the union office immediately upon his hire in writing:

- The name of the Rig Welder
- The start date of the work to be performed
- The expected duration of the work

Upon submission of the Rig Welders invoice the contractor will immediately advise the union office of
the actual dates of employment and the total hours worked. A copy of the Rig Welders Invoice is to be
included.

The Union will then provide a remittance form directly to the Rig Welder for his signature and payment of
funds to be received as per the Collective Agreement for all Fund Contributions.

All Fund contributions are due and payable on or before the fifteenth day (15th) of the month following
the month in which the obligation rose to pay the contribution.

Rig Welders are to have their own liability insurance and Worksafe BC coverage that is adequate for the
projects on which they will be working.



0¢

un uossadAauinor Jo %0TT PUB %STT ‘%0ZT 1 ([BIRJ3WwWo) |[BWS 1§ dWeld POOAN) UBWAIO0S B (je1asnpu) 3N 3 1/9) vewalo] ‘uewalod [eIdU3D T
*sauemojje Suiy3op g |003 dpnjpul sajey afem AjInoH awil Sieass T

‘1131 JO 1594 10} uosiadAaUINOr JAAO JUNOWER paxy 2l S9IEJ JaNe STOZ T Aepy

_ +6'8% _ _ v9'8% _ _ SINOH SWIMBAQ XT - SUolInquiuo) JeAojdws [eol .,_
| £8£°9$ j ] 855'9$ | SINOH BWILIBAQ X§'T - SUORNQUAUO) Jako[dur3 [e3o] ]
_ SZ9'v$ _ _ SLY'YS . _ _ sanoy 3w 1ySiens - suofinguIuo) JoAojdw3 je3op *_
T0'0S T0°0$ M pun4 uojjowold ¥Z€ ¥N/41D
Sot°0$ SSE°0$ 3 Sunayien
8T'0$ 81°0$ M (pappe aq 01 1SD) VYIAI
81°0$ 8T°0$ 3 (pappe aq 01 1S9) 41dIN
09'03 ’ 09'0$ 3 (pung Suuiely ueipeue) Suipnpuy) diysasiusiddy
T0'0$ 10'0$ M pund N1492924
10°0$ : 10°0$ El uejdvr,
2008 z0°0$ El pung uoneuyjiqeysy
TT°0$ 1T°0$ M (papnpul 159) sang Y12
oT'€eS 00'€$ | ue|d }y2uag uolun
9102 ‘T JoquianoN 9102 ‘T Ae suonnqLuo) Jakojdwz
SL9°€TS ] ST9vS 09T'2$ T8'TS 80'STS S8E'€TS SLY'YS 0zT'T$ 08°'TS 66'V1S %0t SINOH 0 01 056~
§90°92$ ] 529'v$ § 0EY'CS v0'z$ L6'9T$ [ 77814 SLYYS 06€°7S 0TS 98'91$ %Sy SANOH 056 - 0
ST8'0€S | ST9v$ 0L6'T$ 6v'CS L'0T$ SLY'0ES SIYYS 0z6'cS R D.\Nm 19°0T$ %S9 SINOH TS6
S6T'EES 1 ST9'YvS [0 744 TLTS 79'7es SE8'CES SLY'VS 08T°€$ 0Les TS %09 SINOH 006T
§85°GES ] S29'v$ 0TS'€S v6'CS 0 743 S07'SES SLY'VS 0st'es 6'TS 9E'VCS %S9 SINOH 0S8C
S96°LES ST9VS 08L'ES LT'ES 6€'9Z$ §95°L€S SLYYS OTL'ES ST'ES €2°92S %0L SINOH Q08¢
SYEOVS . ST9vS 0S50S 6€'ES 87'87$ S76'6ES SLY'HS 086'cS LE'ES [0 %:74% %SL SINOH 0SLY
STT'ShS p SZ9vS 065'1S S8ES S0°ZES SS9VYS SLY'YS 01S'vS 78'cS S8'TES %58 SINOH 000S
S8y LYS ST9Y$ : 098'$ LOPS €6°E€ES STO'LYS SLY'YS 0LL'YS SO'vS TL'EES %06 SINOH 0S99
SbZ'Tss ST9'vS i 00t'SS s's 0L°LES SYL 1SS SLY'YS 00€°SS 05'vS LYLES %00T SINOH 0094
. :sa1puasddy
SbZ'ess 529'v$ B or'ss svs 0L'LES SPL1SS SLrYS 0£'SS 0S'v$ LYLES %001 uosiadAawinor
SL£'95S ST9vS ov'ss LE6'YS 8E'TVS §98'SSS SLY'YS 0€'SS 6°vS STIPS 89°€$ + %00T |EPJaWWO) |jeWS pue awely poo) Uewaiod
SEV'8SS ST9°vS or'ss 6T'SS TTEYS ST6'LSS SLY'YS 0€'S$ 9T°s$ 66'TVS TS°'S$ + %00T (1e413snpuj 148N pue |/)) uewsioy
S67°095 ST9P$ ov'ss r°'s$ 90°st$ 586°65S SLY'vS 0€'SS 8€'9$ €8S 9€'LS + %00T UBWRIOS {BISUID
L7
adeyoeq 4 suonnguuo) ‘ >L MomN_H_v_oI 1 oeY a8eyjoeg x suolnguuo) >mhw>»m~..u_”_v_ox p e
Arejauopy jejoy || sehoduia e3or Hoted B SBEMANOH | erauiony feroy. || sskoduz |e0L ot ki M finon a3eyoed Ase1duo Jo umopjeasg
uopeazp SuLwBens uopesen UL Blens
9T0Z ‘T JoqWanoN 9102 ‘T Aen .

suonnquuo) pung pue sajey abepy — g xipuaddy

6102 ‘0¢ Iudy 0} 9102 ‘| Aey Juswaalby [euonnISUl/eIoIBWWOY FZE (8207 VN




80°'TS 16'0$ vL'0S
TCTS 0TS £8°05
6V'TS 97TS 720TS
9°71$ LETS 1S
LLTS 6v'TS 1715
88'1S 65°TS 6TTS
T0'7$ 0L 8E'TS
6CTS €6'TS ISTS
ws y0'TS 99°TS
0LTS 8TTS S8°TS
oLes 8TT$ S8TS
9875 or'es €6TS
v6'TS TS 16TS
20'€S 75T 10°CS
SInoH SINOH SINoH
SWIHAA0 X AWIUBAO XS'T awi) ySiens

suoijonpaq aaAojdw3 [eloL

efu _
ST'0$ ov'o$ 6T°0%
L1°0$ SY'0$ TZ'0S
17°03 S5°0$ 97'0$
€2°0$ 09'0$ 82°0%
ST'0$ S9°0$ TE0S
97'0$ 0L0$ €€°0$
87°0$ SL°0$ SE'0%
7€'0% S80% 40
YE'0$ 06'0$ v'0s
8€'0$ 00'TS L¥'0S
8€°0$ 00'T$ Lr'0$
108 00'T$ 750
£1'0$ 00'TS ¥5°0$
S¥'0S 00TS 950$ :
3 M 3
pund avis Wu w_ M\mwou
asniL 2uiping sanqg AdnoH
9102 ‘T JoquianoN |

1

PSYIOM Sinoy uo paseq paanpap/pled M, PaXIeW suoonpaq aaAojdw3g pue suoiinguiuod Jahojdwz
paule3 sinoy uo paseq psyonpap/pied , 3, payew suofonpaq sakoldw3 pue sUoHNqLIUCD Jakojdw3

80'TS 16°0S 205 $INOH 0 03} 056~
C1TTS 70'T$ £8'0$ SINOH 056 - 0
6'1S 97'TS 0TS SINOH TS6
09'1S SE'TS 0T'T$ SINOH 006T
€L'TS 9r'TS 6T'TS SINOH 0S8
88'TS 65'TS 62'TS SINOH 008E
T0°Z$ 0L°TS 8E'TS SINOH 0S.LY
67'CS €6'TS LS°TS SINOH 0005
wes 0'T$ 99'1$ SINOH 0599
89°CS 9T'Ts 8IS SINOH 009L
:saopjuaiddy
89CS 9z'es ¥8'TS uosiadAsuanor
¥8'7S 8¢S 6°TS {lepJawiwio) JjewsS pue suwiely POOM) UBWI04
6'TS 'S 1L6'1$ {1eansnpuy ysn pue |/} uewalod
70'€S 8°TS 10°CS Uewa104 [e12U39
SINOH sinoH SiNoH
AWIBA0 X2 BWILAAD XS'T awiL wdlens

suondnpaq daAojdwg |e310]

efu sang >.5§_
ST'0$ or'os 61°0$ SINOH 0 01 0596~
LT°0$ St'0S T70$ SINOH 056 -0
TT0$ S5°0$ 97°0% SINOH TS6
2708 09'0$ 87°0% SINOH 006T
vZ'0$ S9°0$ 0€°0$ SINOH 0S8Z
97°0$ 0L°0$ €E°0$ SINOH 008E
87'0% SL°0$ SE0S SINOH 0SLY
zE'0$ S8'0$ ov'0s$ SINOH 0005
€0 06°0$ wos SINoH 0599
LE0S 00'TS$ JAZ SINOH 009L

:saopuasddy
L£'08 00°TS$ Lyr'0os uosiadAduinor
I7'0$ 00'TS 15°0$ (|epJawiwo) ||eWS pue 3weld POOM) uew104
£7°0$ 00'1$ ¥5°0$ (lenasnpu ysn pue |/D) uewalioy
S7'0% oo.ah 95°0% uewalo4 [eaud9
3 M El
pung ﬂuu.mz >_._E..i )
3snuL Suipjng s MNM Nﬂow suoponpaq 3aAojdw3
9702 ‘T AL

6102 ‘0¢ IMdy 03 91,0Z ‘L ey

JswsaIby [eUORNIISU|/BIOISWIWOD HZE [820T VN




44

‘uuis} jo aaue(eq Jo) pax| ale sejer uaum GLOZ ‘| Aey I3un uosiadAewnor Jo Ajeaoadsal %011 pUe %SLL ‘%021 18 ([elaleliua) ([BWS ® allel{ POOAA) UBWSIOS g ([euisnpu; Wb 2 /D) UBWaloS ‘UeWelo lefoueD) Z
*aouemolle Buiyioo @ |00} epnjout sejey abean AUnoH ewil WBens L

0L68 _ _ ores _ _ SINOH SWIHAAQ Xz - SUOHNGUIU0Y Jekoldig [ejol u_
ele’ls __ 880°2% _ _ SINOH sWiIHanQ X§'| - suoiinguiuoy Jeholdws _m«o._.[«_
526'v% _ _ GLIY8 |_ _ sinop ewstl JBIENS - suohnauuog Joojdwz ejol 1«_
L0'0% L0'0%$ M Ppung uoowoid ¥Ze YN0
5056°0$ SS1°0$ 3 Bunespepy
oL'0$ 91'0$ m_; (peppe og 03 1SO) VIl
) 8108 8108 3 (peppe a¢ 0} 189) d1dIN
09°0$ 09°0% 3 (pung Bujuey) uepeue) Buipnjou]) diuseonueiddy
e/ e/ M follod vea
1008 10°08- M pund NLgo8a08
L0'0% Lo0$ 3 ue|ldvr
20°0% 20°0$ 3 pund uoneiiqeysy
€108 €1°0% M (pepnjouy LS9D) sena W10
oce$ 0z'es E ue[d jyausg uoun
2102 ‘) 19quidnoN 2102 ‘1 Aep suopnqiuog Jakojdurg
ggZves S26v$ ve'zs £8°'L$ ferA S96'eC$ 4 SLLYS ozze z8'L$ 1161$ %0¥ SINCH 0 0} 066~
699'92$ §26'v$ 25°Ts 20°2% []A%S 596°92% SLL'v$ 8r'Z$ 50°2% 90°21$ %Sy SinoH 096 - 0
S06°Les §26'v$ 80'e$ 25'Z8 86°02$ SOL°LES SLLP$ €0'es 05°2¢$ 98°02$ %S9 SINOH LG6
sleeed S26v$ 9g'ed A 88°22$ - ggg'eed S1L'v$ oe'es €L2$ 62228 %09 SJNOH 0061
geeoes Ge6'v$ v9'e$ 16'C$ 6Lv2$ 696°GE$ SLLVS 85°€$ 96°2% G9'vZ$ %G9 SInoH 058z
SpL8es 526'7$ 26'e$ oz'es 0,'92¢ she'sed SILv$ ge'es sl'eg vs'9z$ %0L SINOH Q08¢
S9L°LpS G267$ 0z'v$ er'es 19'9Z% §52°0v$ GLLv$ {2 Lyreg vy'ezs %SL SINOK 0S.Y,
G66°Gr$ 52678 9L'v$ 68°c$ r'ees 65G°gv$ SLLY$ 89'v$ 18'e$ oA %58 SINcH 0005
Slrers 526v$ 0's$ 2Lvs €E'PES 656°Lv$ SLLYS S6'v$ oL'v$ eLves %06 SINOH 0S99
Svz'ess G26'7$ 09'6$ 85'v$ yl'ges Sb1'2e% GLLYS 06°'6$ [eieR 26°Le$ %00L SINOH 0092,
) :seofjueiddy|
spzess 52608 09°s$ 85°v$ vL8e$ sv2Zs$ SLLYS 05°'9$ SSVS 26288 %001 uosiadAaunor,
§9¢°26$ 626'P% 09'6$ 20's$ p: R 608'95$ GLLv$ 05°6$ 66'v$ 09'L¥$ 89'C + %00L z{leoIeWWo |j2WS pue suie)d Poop) UewsIo-
G2y'65$ 526°'7$ 09's$ ¥2's$ 99'ep$ 626'85$ SLLYS [ 05°6$ 12's$ brers 2SS+ %00L 2 (femsnpuy JyB17 pue 1/0) uewalo
S8 Lo S26'v$ 09°6$ o'G$ 05'Gh$ 686°09% SlLv$ 05°6$ £¥'6$ 8T'GP$ 9e°L + %001 z Uewalo [elsusD
(%e1) ey (%z1) ey
obeyoed » Suongquua) Ked Aeplioq g abesoed » Suolnguiuon ARed AepiioH g
tuerouow oy || seforduz oy || U b Mw.wﬁ_”%”“_m Arsouon leroy. || Jesordug eroy | e oo Mw_ﬂﬁ,m__wﬂm abesoed Aiejauol Jo umopyealg
2102 ‘L 19quianoN 210Z ‘) Aew v

6102 ‘'0¢ Iudy 01 9102 ‘1 Aey

JUSWaaIBY [EUORNIISU|/BIDIBWIWIOD FZE (890 VN




€¢

pe3IGA SINOY Lo peseq pajonpap/pied M, PeMIEW suoijonpeq safojdws pue suopnquiuod Jekoidwg
pauwes sinoy Uo paseq pajonpepjpled 3, Paxsew suofonpeq eafojdw3 pue suolinquiueD Jekoiduy

80°L 16°0$ .08 80°L 16°0$ v.0$ SJNoH 0 0} 056~
Lg') 20° £8°0$ 1219 20’ £8'0$ SINOH 066 - 0
6’} 9z" 20" L 617’ 9zl 20°L SINoH |G|
79l 8e'l cLl 29’} g7} L1 SINoH 0064
LL°L [ [543 Ll 6L Lz SINoH 0582
06" 09°L og" L 06°'L$ 09°1L4 0g°}S SJNoH 008E
g0'g €L} oF'L €0°2$ VL) 6E°L SinoH 05/2¥
LE'T G6° MY 85°} 6C'C! £6°) 167} SInoH 0005
yr'e 9028 297} |4 d4 90°¢ 29°) SInoH 0599
(A4 6C°C 98} 0428 8228 g8°L SINOH 009
‘seoluelddy|
(752 62°2$ 98°18 0LZ 8228 581§ uos1edAauanor|
88°CH Li7'2d 6°L 88°¢4 (144 76°} (lenaliWod ||BWS Pue awely POOM) Uewsaio
862 6r'e 66') 6T 9r'e! 1618 (leafisnpu WG pue 1/) Uewsio]
90! GG 2 £0°C YO'ES £G°C! 20'28 UBUIB.I04 [Bleuss)|
sinoH SunoH SINOH SINOH sinoH SINOH .
aWIAAOXZ | eWneAQXg'L | ewl bens QWINAAO XZ | SWINSAOXG'L | awll wblens
a @9Aojdwz jejoL ] . suopjonpag @ehojdwi3 jejol

eju | | ejU |1 sanq Aljuon|
GL'0% or'0$ 61°0$ G108 ov'0$ 61°0% SINOH 0 03 056~
AN Sv'0$ 12°0$ PAN S¥'0$ 1Z°0$ SInoH 096 - 0
1z°0$ 65'0$ oz'0$ 1z G5'0$ 92'0$ SINOH |56
ez'0$ 09°0% 62°0$ €2°0$ 09°08 82°0% SinoH 0061
geo$ 59'0% Le'0$ A 59'0$ 1e'o$ SINoH 088C
leos 0.'0$ €2°0$ 1208 0.'0$ €£'0$ SINOH 008€.
62'0% =7 oe'0$ 82°0$ 5.°0$ 9E'0$ SINoH 0G.LY
2208 58°0$ Lr'o$ 2e0$ G8'0$ ov'0$ SINOH 0008
ye'o$ 06'0% ey'0$ veos 06°0% 40 SINOH 0599
8€'0$ 00'L$ sv'o$’ 8c'0% 00°L$ 1v'0$ SiNoH 009.,

:saopualddy|
8¢°0$ 00°'L$ 8Y'0$ 8e°0$ 00°'L$ 1r'0$ uosiadAawnor
zv'o$ 00'L$ 2508 Zr'os 00'L$ 25'0$ (jB100WIWOY |[eWS PUE SWIEL4-POOAN) LBWBIOS
yr'o$ 00'L$ S5°0$ ev'0$ 00'L$ 508 (femsnpu yBI pue |/0) uewalo-
or'o¢ 00'L$ 16'0$ Syo$ 00'L$ 15'0$ uewelo [elelUeD
3 M 3 3 M 3
P ois | Lomry pun ais | Lomwsry fou
0. suonosnpaq aako
Isnyy Buipiing seng Aoy ysru) Bupping senq Aunoy nonpaq ; rdwi3g
1107 '} 4equeAoN | | 200z °t Kewy |

6102 ‘o€ Iudy 03 9102 ‘1 Aely Juswaalby [euonn}isu|/[eroIswwWo yZe |ed0T VN




ve

"Uu3} Jo 2OUB|Eq J0) POXY BJE SBjel UsUm GLOZ 'k A Ihun uosiedAsiunor jo Ajsaioadses %011 PUB %GLL ‘%0Z1 18 (Blojewwo) (|BWS 3 SWel4 PoopA) Uewsiod 2 (Jeusnpu| uBIT 2 1/0) Uewsiod ‘Uelelo [eJeuss) g

"souemo|(e Buiyjojo B |00} spnjoul sejey abepp ApnoH swit ublens |

9'6% __ 50’68 _ _ SINOH SWINeAQ XZ - Suolnqiiues Jekoidws [ejol |

£82°/$ 1l 882°/$ |l SINOH SWINEAO X'}, - SUOANGUILED Jakojduig [ejoL
5Z6'v$ _ _ 526V _ _ SinoH ewil BlenS - suolnqisueg Jafoidwiz [ejoL «_

Z0'0$ L00$ M pung uonowold yge YN/ATO

50508 505°0$ 3 Bunexien

Log Lros 3 (peppe eq 0} 1SO) VAINI

810 810 3 (pappe 8g 01 1S9) AL

09°0% 09°0% 3 (pung Bujuies) ueipeue) Bupniou)) diyseonuaiddy|

10°0$ 10'0$ M follod v2a

5008 5008 M pundy NLg0808

cen L0°0% 3 ueldvr

20'0$ 20°0% 3 pung uogelljiqeyey

£1L'0$ €108 M (pepnjout 189) sang ¥10

oc'es 0e'e$ 3 ue|d yaueg uolun

8102Z ‘L Aely ZL0Z ‘9Z 13qUIBAON suopnquuo) Jakojdwg

gs2ves GZ6'vS veze £9°L$ 9Z'6L$ sseves GT6°'v$ ¥2'z$ £8°'L$ 9z'Gl$ %0y SINOH 0 0} 056~
699°92¢$ G26'v$ 25'c8 0°T$ 9L°LL$ 599'9Z$ G26'v$ 25°cs 90°'¢$ e 1VA%:] %SY ) SINOH 0G6 - 0
S05°Les G26'P$ 80'e$ 2528 86'02$ 505°'Le$ SZ6'v$ 80°€$ 2s'Te 86'02% %S5 SINoH LG8
G16'EES [er4: 4 oe'es SLZ$ 88'22$ §GlLe'ees G26'v$ og'ed §L28 8822¢ %09 SINoH 0061
§2e'9es S26'7$ po'es 16'2% 6128 gzeoes 667§ 9'es 16'2$ 6LvC$ %S9 SINOH 0582
S.'8e$ G26'v$ 26°e$ 0z'es 0,°92$ Sv.'8e$ GZ6'7$ z26°cs 0z'e$ 0L'9z$ %0L SINOH 008E
SOL' LS GzZ6ve ozv$ eb'es 19'e2$ soL'Lv$ Gz6'v$ ozvs ev'ed 19'82$ %SGL SINOH 0S.Y
G66°GV$ sz6'v8 L'V 68°€$ 2r'zes S66°Sv$ §26'v$ aLve 68'c$ zrzes %58 SInoH 000S
Siy'srd S26'v$ v0's$ 4¢3 ee'ves Siy'sv$ G26'v$ y0's$ (4% 5 £e'ves %06 sJnoH 0599
speess 526'7$ 09's$ 8G'v$ V1°8€$ syz'ess gz6'vS 09's$ 85'v$ 71'8€$ %001 SINOH 0092
:seonuaIddy]

SbZ'es$ SZ6V$ 09°'s$ vi'8es Sb2'es$ §26'P$ 09'6$ 85'v$ vL'ses %001 uosiadAauinop
605°26$ 526'7$ 09°'6$ 86°LYS G9£°/5$ 526'7$ 099 | 20's$ [4: 0044 89°C  + %00L z(lelolewwod ||eWS pue suield POOAA) Uelwalo
Sv9'65$ SZ6'v$ 09°¢$ 98°ev$ GZy'66% ST6'v$ 09°6$ 144 09°'eh$ GG  + %00) z {femsnpur b pue 1/0) uewelo
6827198 G26'v$ 09'6$ LL'Sv$ [T Ret] 143 09'6$ ob's$ 05°67$ 9€°'L  + %00L z UelsaloH [eleus

ey (%z1) , o1
soroa st 10 smosmen
uojeseA ; uopeoeA '
8L0zZ ‘) Ael 2102 ‘92 1aquisAoN

6102 ‘0¢ IMdy 0} 9102 ‘| Aely

Juswaalby [BUONISUI/BIDIBWILIOD $ZE 8907 VN




80°L 160 .08
LZ'L 20k £8'0$
4% 9z 1! 20°L
¥l 8e°|! CL L
L) 5 121
06t 09} 0}
50°2¢ L o L
1ees G6'L$ 831
'z 9028 29
cLes 6228 98'L$
[7K43 [144] 98'}L
88'2$ \y'e$ 6L
8672 6v°2$ 661!
90°€$ 6528 £0°2
sinoH sinoH sInoH
awpeAOXZ | swmanoxg'L | ewilubens
suopanpaq aakojdusl [e30)
e/U 1
G108 ov'o$ 61°08
21°0$ Sp'0$ 120$
12°0$ 650$ oz'0$
€2°0$ 09'0$ 62'0%
ferA ¢ 5908 Le'0$
Lz'0$ 04'0$ €808
62°0% 5208 9e'0$
2e08 58'0$ Ly'0$
veos 06°0$ ev'0$
8€°0$ 00'L$ 8r'o$
8703 00°L$ 8v°0$
zr'o$ 'L$ 25°0$
vr'0$ 00'L$ 65'0$
ov'o$ 00°'L$ 19°0$
3 M El

(o1ey Apnoy
1S 10 %52’V
sang ApnoH

avis

810Z 't Aol |

14

PaNIONA SINOY Lo peseq pajonpeppled .M. PadewW suoonpag aefojdwg pue suonquuod Jekodw3
palues sinoy uo peseq pejonpep/pied 3, paxew suoljonpeg eafoidiug pue suopnguiuo) Jekoidwi

80°L: - 16°0$ .08 SincH 0 01 056~
L 2oL £8°0$ 8InoH 056 - 0
1% 92’ L 20°1$ SInoH 166
9L 8E°1 2118 SJN0H 0061
1L} 6L x4 SINoH 0582
06} 09°L 0E'} SINCH 008€|
S0 €L} op'L SInoH 06.4Y.
LET 6L 85} $JNOH 0008
vr'Z 90°¢ L9} SINOH 0599
CcLT 6228 98'lL$ SInoH 009
:saoljuaiddy|
[7%Z 622! 98°L$ uosiadAalnor|
88°C 344 6L (letoieWiuio) jfews pue alweld PooA)) Uewaiod
86°C [T&3 66') (jeanshipul JyB pue |/D) uewaiod
90°¢! GG £0°C! uewalod [eraued)|
SINoH SINOH sINoH
BWMEAOXZ | SWHAOXS'L | ewil wblens
suoijonpeq aakojdw3 [ejoL
{ e/u [N sanqg AIUON}
S1°08 or'o$ 61°0% SInoH 0 03 056~
AN Sy'0$ 12'0$ SINOH 056 - 0
1z0$ 55'0% [erd SINOH 156
€2°0$ 09°0$ 62°0$ SInoH 0061
sz'0$ G9'0% Le0$ SInoH 058C
1208 0,08 €e°0% sinoH 008E
62'0% 52'0$ 9£'0$ SINoH 0S¥
z2e°0$ 68'0$ 108 SInoH 0008
€08 06'0$ £7'0$ SINOH 0599
8¢e'0% 00'L$ 8y'0$ sincH 0092
:seopuaddy
8¢c'0$ 00°1$ 8r'o$ uossadAawinor
zr'os 00'l$ 25°0$ (leloiewiwio) lBWS PUE eLEl: POOA) Uewalos
vr'0$ 00'L$ S§5°0$ (lemsnpu 1B pue 1/9) uewsaloo
or'0$ a0°L$ 25'08 uelwsiod [ejausg
3 M 3
pun (G \E:.“w_._v
\snut Buping avis 1S40 %GZL. suonanpaq 29akojdwg
seng ApnoH
L 2107 ‘92 19quianoN |

6102 ‘0¢ IMdy 0} 9102 ‘1 Kei

Juswealby [euonniisuj/|eloiswwo) vzZ¢g 18207 VN




9¢

'6L0Z ‘0€ AV [3un gLOZ ‘L e woy pepuadsns Ajuelodwa; Usaq eAkY SLONNQUILOD UBIAYT €
810C ‘L 1290120 Jo se pejeululje (jB1olewwo) |BWS PUE SWeI4 POOM) LBWeIod ‘89'ed + %00} Sem ([BIUSWWOD [[BLS PUE SWElS POOAN) UBWSIOY ‘Z5°GE + %00) SEm UBWAIOL '9g"/$ + %00L SeM 49 8L0Z ‘L Aely 01 Joud 'z
"asuemolje BulLjolo g (003 spnjoul sajey abep AunoH swil yblens ‘L

i s0'6$ I SINOH BWRIAQ XZ - SuoRnquILCD Jekoldwis f2joL
l 8'08 I SINOH SN0 X5}, - SUoRNgUIU0D Jekoldw3 (eloL. .|
_ £o'v$ __ SinoH ewill WBlexS - suopnguuod Jakojdw jejol. _
2008 M pun uofjowold vze YN0
16'0$ 3 Bunesen
LL0$ 3 (spnioul LS9) VI
810 El (pappe 89 03 1S9) ALdW
09°0% 3 (pund Bulpe)) ueipeuE) Buiphjoul) diyseoyuaiddy
10'0$ M Kallod vea
5003 M pund N189809
BN 3 ueldvr,
200$ 3 pund uopeyIqeyaY
€103 M (papnjou 1 §9) senq Y10
00'e$ El ue|d Jysuag uojun

8102 ‘I 484030

suolnquiuod s1afojdug

8102 ‘| 1940300

09'v2$ €0'P$ vZ'z$ 18'1$ 0e'0$ 95'51$ %0b SINOH 0 03 056~
90°/2% £9'v$ 252 oL'ze oe0$ 15218 %Sh SINOH 056 - 0
86°L€$ €9V8 80'e 2572% oe'0$ or'Lzs %S5 SINoH 156
o yes €9¥s 9ees 08'z$ 0€'0$ S€'eZ$ %09 SINOH 0061
68'9e$ €O yo'e$ €0°e$ oe'o$ 62'62% %S9 sinoH 058z
9e'6e$ €o'vd z6°e$ Pra 0e'0$ ve'L2$ %0L SINOH 008E
100 €98 0zv$ 05°e$ 0€'0$ 81’628 %SL SINOH 05t
€L'op$ €9Y$ 9L 16°¢8 0e'0$ 20°¢€$ %58 SINOH 0005
61678 €9'%$ ¥0's$ 0zv$ 0e0$ zo'ged %06 SINOH 0599
LLbs$ €978 09'6$ 2978 0e'0$ 16'8% %001 SINOH 009
. :saonusiddy|

LL'bs$ €9'vs 09's$ 298 oc'o$ 16°8e$ %001 uosiadAsuinop,
'L ' Bju B/ en eu %0LL  ([R12/8WWOY |[BWS PUE BRI POOA) UEWeIo
$9°09% £o'v$ 09'6$ 2e'6$ 0€'0$ SL'vv$ %SLL 2 (IBasnpu| 3UBIT pue 1) uewsioy
78'29% OV 09's$ 09'¢$ oe'0$ 69°0p% %021 zUewalo [eleusn

(%21)
oo o | e || vomaa | 23| o | s o ;
i wonzoeA 2 [00L awil blens abexyoed Aiejauol jo umopyealg

6102 ‘o€ udy 0} 9102 ‘I Aey

Juswsalby [euonn)su|/BIOIBWIWOD $ZE [E90T VN




1z

Q xipuaddy jo pug

PSYIOAA SInoy Uo paseq pajonpap/pled A\, POXIEW suoljonpaq safojdwg pue suoinquiuod Jekojdw3

pawe3 sinoy Uo paseq pejonpap/pied 3, pexiew suohonpeq fojdw3 pue Jujuo) Jakodwz
oLk £€6°0 §1°0 SINoH 0 01 056~
erAl SO°L S8'0¢ SINoH QS6 - 0|
LSl 1z} £0°) SinoH 16|
o'l 8e°L cl'L SinoH 008k
6L} LSV F44% SinoY 0582
6L 29'1L8 Le) SINOH 008¢
5028 €L oyl SINOH 052y
ee'es 96°L! 65} SinoH 0003
8v'es 602 69’k SInoH 0599
9,28 ZeT 88°|! SINOH 009/
:saojjueddy|
9L'Z$ (%43 88'1$ uosiadAawinof
00°0$ 00°0$ 00°0$ ([E10JoWWIOD [EWS PUE SWEl- POOAR) UBWIO0-
z0es 2528 10°es (jeansnpu) 3BI] pue |/9) Ueuiaio
oL'es 8528 60'2$ Uewalod [BJaUeD)
sinoH sinod sinoH
SWINNQ X2 mpmm.r swiL blens
suoonpa( ashojdw3 [ejoL
[ eju 11 seng Ayjuop
91°0$ 0r'0$ 6108 SINOH 0 0} 086"
81'0$ g ze'0$ sInoH 056 - 0
Lz'0$ G5'0% za$ SINOH LS8
€208 09'0% 6208 sinoH 0061
ST0$ S9°0% €08 sinoH 082!
1208 0,'0$ vE'08 S.noH 008E
62'0$ SL'0$ 9£'0$ SINoH 0S|
€208 68'0% Wwos SinoH 000S!
SE'0$ 06°0% vro$ sinoH 0599
6£'0$ 00°'L$ 67°0$ SINOH Q09|
:seonualddy|
6£°0$ 00°L$ 67°0$ uossadAsuinop
B e/ e/ (lelosewwo [lEWIS PUB aweld POOAA) UBWSIo
sb0$ 00°1$ 95°08 (reansnpu Jubr pue 1/0) uewsiod
708 00'L$ 8508 UBWeI0 [RIBUDE)
3 M 3
pund avis .M.NNM .MMM.__.‘_V AKoid
suolonpaq a2a2A0
Jsnul, Buipling sonq AunoH Bonpaq dwg
80T ‘} 3290100 |

6102 ‘0€ IMdy 03 910T ‘| AeN

Juswaalby [euoiN}isul/eloIsWwWo) $ZE (907 VN




List of Signatory Employers

The Employer recognizes the Union as the exclusive bargaining agent for all employees in the bargaining unit,
and the Union recognizes CLR as the exclusive bargaining agent for all CLR members who have authorized the

.Association to sign this Agreement on their behalf.

The following employers have authorized CLR to bargain a renewal of the UA Local 324 Commercial/Institutional
Agreement with Local Union no. 324 of the United Association of Journeyman and Apprentices of the Plumbing
and Pipefitting Industry of the United States and Canada and to sign such Agreement on their behalf.

1

2.
3.
4
5
6.
7.
8
9
1

0.

Alliance Engineering Works (1985) Ltd.
Alpha Mechanical Contracting Ltd.
CIMS Limited Partnership

Co-Gen Mechanical Services Ltd.

Fred Welsh Ltd.

Honeywell Ltd.

Island Temperature Controls Ltd.

Keith Plumbing and Heating Co. Ltd.
Lockerbie & Hole Contracting Ltd.

Trotter and Morton Building Technologies Inc.

“The Letter of Agreement Re: By and Between Language signed by the BCBCBTU and CLR on August 9, 2016
shall govern the addition of an authorized Employer(s) to the above List of Signatory Employers.”







UNITED ASSOCIATION LOCAL 324 COMMERICAL/INSTITUTIONAL AGREEMENT
LETTER OF UNDERSTANDING

By and Between:

The United Association of Journeymen and Apprentices of the Plumbing and Pipefitting
Industry of the United States and Canada, Local 324
(the “Union”)

And:

The Construction Labour Relations Association of BC (CLR)

(On its own behalf, on behalf of its member Employers who have authorized the Association to execute this
document and those members added from time to time by notice given to the BCBCBTU)

(the “Employer”)

CLR and the Union hereby agree to this Letter of Understanding forming part of this
Collective Agreement (May 1, 2016 to April 30, 2019) between the Construction Labour
Relations Association of BC and the UA Local 324, effective May 1, 2018.

The parties hereby agree to the following:

1) Article 2.02 — After the first sentence insert “Rest breaks must be taken unless
mutually agreed upon in writing between the Employer and the employee.”

2) Article 4.01 —Tool Lists
Employees will provide the additional hand tools determined by trade as follows;
Plumbers Tool List
%" cordless drill = minimum 18V
Cordless impact drill
Head lamp

Sprinklerfitters Tool list

%" cordless drill — minimum 18V
Cordless impact drill

Head lamp

Pipefitters Tool List
Head lamp




3)

4)

Article 4.02 — Delete the existing language and replace with the following:

The Employer will replace an employee’s personal tools with tools of equal value in
cases where it can be verified that the tools were lost in fire or stolen from an on
the site locked company tool crib, job box or locked company vehicle. Each
employee, upon dispatch shall provide an inventory of his tools to both the Union
and the Employer in either written form or by photograph in order to be eligible for
the Employer to replace the said lost tools.

Delete Articles 5.01 to 5.05 (b) and replace with the following:

5.01 For the purpose of establishing travel time and mileage; there shall be a
“Travel Free Zone” of forty-five (45) road kilometres from Victoria City hall. All
projects located with the travel free zone shall be exempt from travel allowances.

(a) When employees are operating a person al vehicle outside the “Travel Free
Zone” between fifty-five (55) and ninety (90) road kilometres from their
residence to the jobsite, they shall receive a vehicle allowance of $ 30.00 per
days worked.

(b) No personal vehicle allowance shall apply outside the “Travel Free Zone”
between fifty (55) and ninety (90) road kilometres when an employee and or
employees operating or as a passenger in a company owned vehicle. The
distance shall be calculated from the employee’s residence where the company
vehicle has been assigned.

(c) When a ferry or water taxi is required for travel to the jobsite the employee
shall receive straight time rate inclusive of holiday pay (no benefits) and shall be
paid on an hourly basis starting at a 30 minute minimum.

5.02 When travelling outside of ninety (90) road kilometres regardless of
vehicle ownership and when mutually agreed between the employee, the Union
and the Employer, straight time rate inclusive of holiday pay (no benefits) shall be
paid on an hourly basis starting at a 30 minute minimum. Employees operating a
personal vehicle outside of ninety (90) road kilometres shall be paid mileage as per
CRA guidelines. When an employee not travelling daily to and from the jobsite and
where the jobsite is over ninety (90) road kilometres, the employee shall be paid as
per Article 5.03

5.03 (a) When there is no camp accommodation, the employee shall choose:

(i) Living out allowance and shall be paid on the basis of and effective May
1, 2018, $ 135.00 and effective May 1, 2020, $ 140 per day, seven (7)
days a week. Employees must work the Friday and the following Monday
to qualify for 7 days LOA, excluding a compressed work week and
Statutory holidays. Employees leaving for the weekend shall not receive
any travel time compensation. Employees operating or as a passenger in



(ii)

a company owned vehicle leaving for the weekend shall only be paid LOA
for days worked and travel per clause 5.02 shall apply

First class room and board effective May 1%, 2018, seventy-five dollars
(575.00), effective May 1, 2020, eighty dollars ($80.00) per day worked.
Weekly housekeeping to be provided at designated facilities.
Accommodations shall be at the discretion of the Joint Conference Board.
It is further agreed by the parties that under the room plus meal
allowance option, if the Employer supplied accommodation is more than
forty-five (45) rods kilometres from the job site, the Employer will pay a
daily travel allowance (for days worked) based on Articles 5.01 (a), (b), (c)
if applicable.

5) Renumber Articles 5.06, 5.07, 5.08 to 5.04, 5.05 and 5.06 respectively.

6) Article 5.09 - Paid Parking — Renumber this Article to be 5.07 and replace the entire
Article with the following:

Employees shall be responsible to pay for personal vehicle parking and find suitable
parking for the entire shift. Employees who have been directed to work on a
project site, and where the employee has to pay for parking, will be reimbursed the
pro-rated amount of cost for parking should the employee be requested to leave
said project and move to-another job site location. The employee must present the
Employer with a valid receipt.

7) Add new Article 8.03 as follows:

Employers shall notify the Union when an employee has been laid off or dismissed.
The notification will be sent via email to a designated contact within the Union

office.

8) Article 8.03 - Renumber to be 8.04

9) Article 12 - Moonlighting — add the following to the end of the sentence:

“up to and including termination”

10) Article 13.04 Pre-Apprentices - Change three (3) months to six (6) months

11) Article 25.00 Wages — Wage package increases are as follows:

October 1, 2018 - $0.86




12)

Note that Health and Welfare contribution is reduced by $ 0.30 and redirected to
wage rate and holiday pay. See Appendix D for the complete breakdown.

Article 25.03 — Foreman — replace the existing wording with the following:

A Foreman is defined as any Journeyman employee who is designated by the
Employer to organize and supervise the activities of the employees and within
reason, perform other duties as assigned by the Employer on one or multiple job
sites.

To be eligible for Foreman wage rate the employee shall have the prerequisite of
successfully completing the currently offered UA 324 Foreman’s Course or a
foreman course mutually agreed upon between the Unions and the Employer. The
prerequisite must be successfully completed by May 1, 2020. The prerequisite can
be waived at the Employer’s discretion.

Based on crew size the minimum shall be paid in addition to the Journeyman rate
only. For the purpose of crew size, one or multiple sites collectively equates to a

crew size. The Foreman is not included in the calculation

Foreman Rate Schedule

Tradespeople Foreman 15% General Foreman 20%
5-15 1 -
16-25 2 -
26 -40 2 1

13)

14)
15)

16)

17)

Article 25.05 — Material Handler — Add the following at the end of the paragraph:

The Employer shall be permitted two (2) Material Handlers when employing more
than twenty (20) employees.

Article 26.00 — Holiday Pay — delete the last sentence of the second paragraph
Article 36.00 Bereavement — Add common-law spouse to the second sentence
New Article titled Company Vehicles to read as follows:

Employees shall notify the Employer of any immediate maintenance required. The
Employer is responsible for all maintenance costs. The Employer, with the
assistance of the employee, shall be responsible to schedule preventative vehicle
maintenance. ‘

New Article titled Personal Electronic Devices to read as follows:

No employee shall be permitted to use a personal phone or mobile electronic
device during working hours, excluding rest and meal breaks, except in case of



emergency. Construction sites and installations shall be considered the Employers
intellectual property and photographs or any form of documentation shall not be
taken of any construction sites and installations unless permitted by the Employer.
Repeated violation of the foregoing shall constitute just cause for discipline up to
and including termination.

18) Appendix C— Rig Welder Policy
Change to rig rate to be $ 110.00 per hour for Carbon Steel and Stainless Steel.
In the first paragraph after the fourth sentence add the following:
The Rig Welder shall invoice the Employers at cost for the costs of the argon gas
monthly or upon job completion. All welding tickets must be current as per the

required welding procedures. The Rig Welder and their equipment shall abide by all
applicable safety regulations.

Signed this 24 dayof #arcl~ , 2019.

Construction Labour Relations United Association Local 324
Association of B.C.

e




