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MESSAGE FROM THE CLR’s PRESIDENT
The past year and a half has been extremely challenging for everyone all over the world. We could
not have predicted the COVID-19 pandemic and the devastating impacts of the virus on our lives.
COVID-19 has changed almost everything. Our home lives, our work lives, our relationships with
others, our access to the various supports that we perhaps took for granted prior to March 2020.
Simple things like shopping for groceries and other necessities, visiting doctors, or simply getting
together with family and friends became a challenge.
Imagine now on top of all of that, you or someone you know was battling with substance use or
mental health issues, and suddenly the avenues for support once available have all but disappeared.
Make no mistake, these are very real and devastating health conditions and the people inflicted with
them are virtually powerless to address them without professional and dedicated help.
Substance use and mental health is a very real pandemic in our society. The construction industry,
with incidents and injuries as high as they are being one significant contributor, has the unfortunate
distinction of having a disproportionately high number of individuals misusing alcohol and other
drugs (AOD). We are also learning about the alarmingly high rate of individuals with mental health
conditions and the impacts that these conditions are having on their lives.
We need evidence-based research, solutions, and greater resources targeting this pandemic. The
need is so great that the construction industry associations and unions in B.C. and nationally have
chosen to collaborate to do what we can to address the issues.
The CLR is proud of our long-standing association as a co-founder along with the BC Building Trade
Unions, of the Construction Industry Rehabilitation Plan (CIRP). Since the 1980’s, CIRP has grown
and now has as its mandate to offer the highest quality of mental health and addiction related
services for those employed in the unionized construction sector in B.C., and their families. Faced
with ever increasing demands on its services and recognizing the unprecedented needs of those
within and outside of its target group, CIRP is working closely with the whole of the construction
sector to share its knowledge and expertise.
If ever there was a need for our industry to combine our efforts and work together on an issue,
surely this is it. Lives are at stake and the CLR has committed to being an active partner in any
efforts to support our colleagues and peers in the industry.
Going forward, articles that raise awareness of mental health and substance use will be a regular
contribution to this newsletter as we seek to educate, guide and inform our members. It was also
the theme for our annual general meeting this year where we brought in experts in the field to speak
to attendees and share their knowledge.
I encourage you all to take a keen interest in the information we provide. It quite literally could save
the life of someone dear to you.

Ken McCormack, President and CEO
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CLR’s 52nd ANNUAL GENERAL MEETING: WE WERE
THRILLED TO SEE YOU THERE!
To all our valued members and delegates – the CLR Team would like to extend our sincere
appreciation and thanks to all of you who were able to attend and participate in this longawaited in-person event, and to make it so special for us to celebrate another year together.
We are pleased with the successful completion of the Board Strategic Planning session, the
Council Meeting and Annual General Meeting, and the speaker events that we sincerely hope
were of interest and value to you and your organizations. In the featured content section of this
newsletter, we have prepared a brief summary of key concepts and topics that have been
discussed in the presentations by our expert speakers as well as at the panel discussion that
concluded the educational part of our conference. Please refer to the article – “CLR AGM
SPEAKER EVENTS: THE OTHER PANDEMIC. MENTAL HEALTH AND THE WORKPLACE”.
We also hope that you enjoyed the reception events and informal activities. We are excited to
share some pictures of the moments we shared together:
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Finally, we would like to say congratulations to Bob Picken of Sterling Crane – our lucky winner
of A BRAND NEW iPAD AIR!
Thank you everyone for attending this year’s AGM and Conference. We look forward to seeing
you all again next year at the Delta Grand Okanagan Resort in Kelowna, BC for another exciting
celebration! Mark your calendars for September 15, 16 & 17, 2022.

© BETTER SUPERVISION TRAINING PROGRAM: SPOTS
AVAILABLE
A reminder there are still spots available in the upcoming © Better SuperVision sessions running
October 15, 16, 22 & 23 and October 29, 30, November 05 & 06.
If you would like more information, please contact Tiffany Chung at tiffanyc@clra-bc.com,
Joleen Kaminski at joleenk@clra-bc.com or call the office at 604-524-4911 for more details.
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COVID-19 CHECKLIST: KEY MILESTONES
As our Province implemented the important BC Vaccine Card, we have put together a “COVID19 CHECKLIST” summarizing the key milestones which we hope will provide a quick and useful
reference for our members.
The BC Vaccine Card is now in effect throughout British Columbia. As of Sept. 13, 2021, new
COVID-19 vaccine requirements were put in place so businesses can stay open and people can
feel more at ease.
The BC Vaccine Card includes a secure individualized QR code and image showing either
“vaccinated” or “partially vaccinated.” People are required to have received at least one dose of
their COVID-19 vaccine, and both doses by Oct. 24.
To ensure a gradual and safe transition to a more normal life, the Province introduced the BC
Restart Plan, four stages of which are essentially based on vaccination rates, COVID-19 case
counts and hospitalizations.
Step 1 (May 25 – Jun 14) required at least 60% of the 18+ population vaccinated with dose 1,
along with stable case counts and COVID-19 hospitalizations. It allowed small outdoor personal
gatherings (up to 10 people) and indoor personal gatherings (up to 5 people or 1 other
household). Recreational travel within one’s travel region became possible, while non-essential
travel between travel regions continued to be restricted. A gradual return to workplaces began.
Step 2 (Jun 15 – Jun 30) saw a further ease of restrictions with outdoor personal gatherings (up
to 50 people) along with recreational travel within the province. There was a continued increase
of people returning to the workplace.
Step 3 (Jul 1 – present) required at least 70% of the 18+ population vaccinated with dose 1,
along with low case counts and declining COVID-19 hospitalizations. In Step 3, all sectors are
transitioning to using communicable disease prevention guidance from WorkSafeBC. We have
returned to normal Canada-wide recreational travel, indoor gatherings of up to 50 people or
50% capacity whichever is greater and outdoor gatherings of up to 5,000 people or 50%
capacity whichever is greater.
Step 4’s earliest start date was set for September 7, with the criteria of more than 70% of the
18+ population vaccinated with dose 1, along with low case counts and low COVID-19
hospitalizations. We have not transitioned to Step 4 yet, due to currently high case counts and
hospitalizations. Step 4 will allow for normal socializing to fully resume, masks in public indoor
settings becoming a personal choice and workplaces fully reopening.
COMMUNICABLE DISEASE PREVENTION: A GUIDE FOR EMPLOYERS
In Step 3 of BC’s Restart plan, employers are no longer required to maintain a COVID-19 Safety
Plan, and can instead transition to communicable disease prevention.
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A communicable disease is an illness caused by an infectious agent or its toxic product that can
be transmitted in a workplace from person to person. Examples of communicable diseases that
may circulate in a workplace include COVID-19, norovirus, and seasonal influenza.
Communicable disease prevention focuses on basic risk reduction principles to reduce
workplace transmission of COVID-19 and other communicable diseases. The fundamental
components of communicable disease prevention include both ongoing measures to be
maintained at all times and additional measures to be implemented as advised by Public Health.
One of the ongoing measures to be maintained is supporting employees in receiving
vaccinations for vaccine-preventable conditions to the extent that you are able.
The WorkSafeBC guide provides information for employers to develop a communicable disease
plan. An effective plan includes general measures to reduce the risk of communicable disease
and additional measures for when there is an elevated risk of communicable disease.
To review the guide, visit.
Additional communicable disease resources are available.
COVID-19 PAID SICK-LEAVE REIMBURSEMENT PROGRAM
We would like to remind you that the application for employers to apply for the B.C.
government’s COVID-19 Sick-Leave Reimbursement Program is available on WorkSafeBC’s
online services portal. Through the program, employers who do not have an existing sick-leave
program can apply to be reimbursed for up to three days of wages paid to workers for COVID19 related sick leave. The reimbursement program is available for sick leave taken from May 20
until the program ends on Dec. 31, 2021.
To access the COVID-19 Sick-Leave Reimbursement application and apply for reimbursement,
employers must be:
1. Registered for WorkSafeBC insurance coverage, and
2. Signed up for WorkSafeBC employer online services.
Follow the link for more information on the B.C. government’s COVID-19 Sick-Leave
Reimbursement Program.
IMPORTANT PUBLIC HEALTH LINKS
•

Provincial Health Officer Statement for Employers on Transitioning from COVID-19
Safety Plans to Communicable Disease Plans

•

Orders, notices, or guidance issued by the provincial health officer

•

B.C.’s COVID-19 Immunization Plan website

•

BC COVID-19 Symptom Self-Assessment Tool

•

The BC Centre for Disease Control has collected COVID-19 information for Employers
& Businesses, where you will find information for essential businesses.
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•

The B.C. Business COVID-19 Support Service serves as a single point of contact for
businesses throughout the province looking for information on resources available during
the COVID-19 pandemic.

•

To help support workplaces during the COVID-19 pandemic, the Canadian Centre for
Occupational Health and Safety (CCOHS) has made a number of online products and
resources available on its website.

COVID-19 PUBLIC HEALTH ANNOUNCEMENTS
•

PHO order on masks in public indoor settings. See PHO Province-wide restrictions
page and PHO order: Face coverings (COVID-19).

•

Updated COVID-19 guidelines for K-12 schools. Learn more.

•

Effective Aug. 21 Interior Health announced new health measures Learn more.

•

Effective Sept. 7 Northern Health introduced new health measures Learn more.

•

Effective Sept. 13 PHO announced proof of vaccination requirements Learn more.

B.C. ECONOMIC REVIEW AND OUTLOOK
According to the latest report by the Business Council of British Columbia, a solid economic
rebound is underway in B.C. Real GDP is set to increase by 5.8% in 2021 followed by a still
strong 4.8% pace in 2022. The province’s resilient merchandise export sector and the
construction of large capital projects tempered the downturn in 2020 and provided an early lift.
The recovery is now broadening to most sectors.
B.C. is essentially on course to match Canada’s economic expansion this year. But because the
downturn was less severe here, B.C.’s 2021 GDP will surpass its pre-pandemic (2019) level of
output. In contrast, the Canadian economy (which shrank 5.8% compared to B.C.’s 3.8%) will
not regain its pre-pandemic level of output until 2022.
B.C.’s broadly successful management of the pandemic and more limited closures helped limit
the economic fallout from the virus last year. This is a principal reason why B.C. recorded the
smallest real GDP contraction among the large provinces in 2020. Working to keep construction
sites open and the export sector operating proved highly beneficial. Indeed, B.C.’s downturn
was less severe in large part because big capital construction project sites remained open and
our natural resource industries – which supply three-quarters of all merchandise exports –
continued to operate even amid the worst of the pandemic.
Underscoring this point the value of economic activity (real GDP) in B.C.’s goods producing
sector barely declined last year, while the other large provinces saw output in their goods
sectors declined by 5% or more.
The natural resource, advanced technology, and professional/technical services sectors helped
to lead the province out of recession in the second half of 2020 and are providing momentum
in 2021.
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The economic benefits of B.C.’s sizable inventory of large capital projects will continue to flow
over the forecast horizon. The expansion of exports (goods plus services) will play a vital role in
sustaining the province’s ongoing economic rebound, supported by strong global growth. But
the main reason GDP growth will exceed 5% and may hit 6% in 2021 is the additional lift
provided by the full reopening of consumer services. Domestic services will also gain from
British Columbians’ desire to return to more normal activities, bolstered by an unusually high
level of household savings.
ALL PARTS OF CONSTRUCTION SUPPORTING GROWTH
The report also suggests that the steep and rapid fall in interest rates at the outset of the
pandemic improved housing affordability and in turn fueled demand – in B.C. and across
Canada. Established home resales and prices surged to record highs in 2020. Over the first five
months of 2021, the number of permits for new housing units was up 11% compared to the
same period last year. An uptrend in permit activity points to more residential construction,
especially outside of Metro Vancouver. In Kelowna, residential permits are three times higher
than during the same 5-month period last year. Residential permits have also rebounded in
Victoria. And in non-Metro B.C. (all areas excluding Metro Vancouver, Victoria, Kelowna and
Abbotsford), residential permits are up 50% YTD and also at new highs.
The overall B.C. permit numbers are tempered by a
softening in permits in Metro Vancouver where the
number of residential permits issued so far this year
remains well below last year’s pace and at their
lowest level since 2013. Whether this is a
temporary situation or, instead, reflects concerns
over housing affordability among existing residents
and potential in-migrants is unclear. Nonresidential building permits have generally followed
a similar pattern to residential permits. A 6.4%
increase from last year suggests additional nonresidential building activity in the coming months
and into 2022, but the total value of nonresidential permits is well below the level back in
2019.
Mirroring residential permits, non-residential permits are also soft in Metro Vancouver, with a
stronger picture evident in most other regions of the province.
As noted earlier, the construction sector helped temper last year’s downturn. Within the broad
construction sector, however, the real differentiator was the engineering construction segment
(LNG, pipelines, and Site C) where GDP (after inflation) surged 18%. In the other large provinces,
engineering construction GDP has posted double digit declines.
To view the full report, visit.
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SEPTEMBER FEATURE: SUBSTANCE USE & MENTAL HEALTH

CIRP CORNER: SUBSTANCE USE AND THE
WORKPLACE. SUPPORTING EMPLOYERS AND
EMPLOYEES IN THE TRADES
By Vicky Waldron, Executive Director, Construction Industry Rehabilitation Plan (CIRP)
Opioid overdoses and deaths are a public health crisis affecting many working Canadians.
Use of alcohol, cannabis, cocaine, and other substances also causes harm that affect employees,
their families, and workplaces.
The impact of the opioid epidemic on construction workers, in particular the disproportionate
deaths and harms caused by opioids have been widely documented. The question is why? One
reason might be the “work hard, play hard” culture that exists. There is no doubt this industry is
the backbone to B.C.’s economy. However, a “work hard, play hard” culture may also be
reinforcing heavy alcohol and sometimes other substance use. It is common for construction
workers to experience work-related injuries, stress, and
pain, which may contribute to their choice to use these
substances.
But help is available in the form of a toolkit of
resources. The overall goal of this resource toolkit is to
help create workplaces where employers can support
workers on issues related to substance use, health, and
safety. This toolkit is for supervisors, managers, and
human resources professionals, as well as unions,
associations, and related organizations. It also contains
ready-to-use resources for employees.
To access the toolkit, visit.

B.C. INTRODUCES NEW PRESCRIBED SAFER SUPPLY
POLICY, A CANADIAN FIRST
To help save lives by separating more people from the poisoned illicit drug supply, British
Columbia is phasing in a new policy to expand access to prescribed safer supply.
B.C. is the first province in Canada to introduce this public-health measure.
As part of the Budget in 2021, the Province is directing funding up to $22.6 million to the health
authorities over the next three years to lay the foundation for this innovative new approach.
The funding will support the planning, phased implementation, monitoring and evaluation of
prescribed safer supply services.
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“For people who use drugs or who care about someone who does, the risk of death is
omnipresent because of the increasingly toxic illicit drug supply,” said Sheila Malcolmson, B.C.’s
Minister of Mental Health and Addictions. “At the start of the pandemic, B.C. provided access
to some prescribed safer supply medications to save lives from overdose and protect people
from COVID-19. Building on what we’ve learned, we’re expanding access to prescribed safer
supply to reach more people and save more lives. This is one tool within a comprehensive
response to the overdose crisis as we continue to also build up a treatment system so everyone
can get the care they need. There is more to do, and we won’t stop working until we turn this
crisis around.”
Carefully introducing prescribed safer supply is part of B.C.’s ongoing work to improve services
for people with substance use challenges and to end the criminalization of people who use
drugs, to reduce stigma and enhance support. Prescribed safer supply is about meeting people
where they are at, connecting people to health-care services and reducing harms associated
with using illicit drugs.
Once fully implemented, people who use drugs and who are at high risk of dying from the toxic
illicit drug supply will be able to access alternatives covered by Pharmacare, including a range
of opioids and stimulants as determined by programs and prescribers.
“With more than 7,000 lives lost to toxic illicit drugs, we need new measures to connect people
to the supports they need to stay safe,” said Dr. Bonnie Henry, provincial health officer.
“Reducing harm for people who use drugs is the right thing to do. Bringing in this new policy to
expand prescribed safer supply is a big change for B.C.’s health-care system.”
The Ministry of Mental Health and Addictions introduced this policy following months of work
with partners and stakeholders, including medical doctors, nurses, pharmacists, people with lived
and living experience, all regional health authorities, the First Nations Health Authority and
Indigenous-led organizations.
The policy was developed within the limits of the federal Controlled Drugs and Substances Act,
which requires controlled substances be provided by prescription.
This new prescribed safer supply policy will roll out through a phased approach, beginning with
implementing the policy in existing health-authority funded programs that currently prescribe
alternatives to illicit drugs (e.g., opioid agonist treatment, oral and injectable tablet programs)
and through newly created programs such as service hubs and outreach teams, supported by
Budget 2021. Prescribed safer supply services will also be delivered through the federally
funded Safer programs.
The first phase of this new policy is expected to be in place for 18 to 24 months as data is
collected to assess this approach. Phased implementation ensures patient and prescriber safety,
as well as providing opportunity for rigorous monitoring and evaluation as B.C. builds a body of
evidence that will lead to clinical guidance for this policy.
Further phases will expand broader access once the clinical guidance is developed based on
findings from the monitoring and evaluation process.
Enhancing B.C.’s response to the overdose emergency is an integral part of A Pathway to Hope,
B.C.’s roadmap for building a comprehensive system of mental health and addictions care.

|p.11

CLR CONNECTOR SEPTEMBER 2021
Learn More:
Government of B.C. News Release: https://news.gov.bc.ca/releases/2021MMHA0035001375
New policy on prescribed safer supply: https://www2.gov.bc.ca/assets/gov/overdoseawareness/prescribed_safer_supply_in_bc.pdf
A Pathway to Hope: https://news.gov.bc.ca/files/BCMentalHealthRoadmap_2019.pdf
Stop Overdose B.C.: https://www.stopoverdose.gov.bc.ca/

NEW DRUG-CHECKING DEVICE HELPS SAVE LIVES
The Government of B.C. is providing $305,000 for HarmCheck, a drug-checking technology
developed at Vancouver Island University.
The technology, called high-throughput paper spray mass spectrometry, provides rapid,
sensitive testing as a harm-reduction measure to help reduce illicit drug poisonings.
“HarmCheck is cutting-edge technology developed right here in Nanaimo that has the power to
reduce poisoned drug overdoses and save lives,” said Sheila Malcolmson, B.C.’s Minister of
Mental Health and Addictions. “This technology allows for rapid and cost-effective drugchecking services that provide life-saving information. I am grateful to the team at Vancouver
Island University and proud to support a homegrown solution that adds another tool in our
response to the drug-poisoning crisis. The project announced today has the potential to be
replicated in communities across the province.”
HarmCheck provides results in one to two minutes. It detects and quantifies substances present
in a sample, such as fentanyl, carfentanil, benzodiazepines and etizolam. Only a tiny sample is
needed to deliver highly sensitive and accurate results. Almost 2,000 samples have been tested
for people in Victoria.
“I am grateful to the provincial government for recognizing the important role universities play
in addressing serious societal challenges,” said Deborah Saucier, president and vice-chancellor,
Vancouver Island University. “This technology has the potential to save lives and help address
one of the most critical and devastating challenges we face – the opioid epidemic. This funding
provides the opportunity to further this research and contribute to the health and safety of
Island residents while doing so. I would like to thank the Ministry of Mental Health and
Addictions for taking tangible actions such as this to address and mitigate the harm this epidemic
is causing to families across our province.”
Funding will support setup costs, site upgrades and research staff. The operation of HarmCheck
is a collaboration between Vancouver Island University and the Victoria-based Vancouver Island
Drug Checking Project. The project provides free and confidential drug-checking services at
1802 Cook St. in Victoria, in-person from noon to 7 p.m. daily. Drug-checking services connect
people with health services and improve data on the poisoned drug supply.
“We are grateful to the Province for funding this life-saving technology that has been proven in
the lab to be extremely effective in measuring substances in illicit drugs,” said Chris Gill,
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professor, Vancouver Island University. “With this technology, we can let people know what
substances are in their drugs and, more importantly, how much of certain substances are
present. This has the potential to support and boost harm-reduction strategies and save lives.”
Enhancing B.C.’s response to the overdose emergency is an integral part of A Pathway to Hope
- B.C.’s roadmap for building the comprehensive system of mental health and addictions care
British Columbians deserve.
Learn More:
Government of B.C. News Release: https://news.gov.bc.ca/releases/2021MMHA0045001618
Vancouver Island Drug Checking Project: https://substance.uvic.ca/
A Pathway to Hope: https://news.gov.bc.ca/files/BCMentalHealthRoadmap_2019.pdf

WEBSITE CONNECTS PEOPLE TO VITAL MENTAL
HEALTH AND SUBSTANCE USE SUPPORTS
People in British Columbia have access to a new
Wellbeing.gov.bc.ca website that will help them easily
navigate and connect with mental health and
substance use information and supports. “People
seeking mental health and substance use supports
have told me finding information is hard, and they
don’t know where to start,” said Sheila Malcolmson,
Minister of Mental Health and Addictions. “Now we’ve
built an online pathway for people in British Columbia
to navigate to mental health and addictions support
for themselves and their loved ones.”
The website provides a user-friendly starting place for
people to find the right information and services to
meet their needs. It features a guided search tool that
helps users find a curated, personalized list of services based on answering simple questions
about who they are and what they need. This site is particularly useful for people who are
seeking help for the first time and need extra guidance learning about the supports that are
available to them.
To ensure it remains relevant, the website will continue expanding with input from community
partners and continuous peer review by people with lived and living experience of mental health
and substance use challenges.
Learn More:
Government of B.C. News Release: https://news.gov.bc.ca/releases/2021MMHA0046001674
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CLR AGM SPEAKER EVENTS: THE OTHER PANDEMIC.
MENTAL HEALTH AND THE WORKPLACE
With mental health in the workplace being the central theme of our conference this year, we
brought in speakers who shared their extensive expertise and practical solutions with our
attendees, demonstrating that although the issues of mental health and substance use are
significant in the construction industry, the resources to prevent and manage the existing
challenges are available to both employers and workers.
“The Brain Guy”, Terry Small, shared a very clear message with us: people with healthy, rested
brains are focused, productive and they work safely. Terry’s session was built around two main
themes: when your brain works right, you work right; and when you look after your brain, the
results are better and safety improves. Terry also armed us with the tools to boost brainpower,
improve thinking and focus, and create a healthy, productive workplace.
Ammar Kavazovic, Director, Programs and Initiatives from BC Construction Safety Alliance
(BCCSA), presented on various tools and resources available to all construction companies
through the BCCSA.
Diana Vissers, an Occupational Health Consultant with Work to Wellness spoke on the new
Mental Health toolkit, toolbox talk and re-mind.ca website developed for BCCSA including the
video “The Lone Hunter” available on the re-mind website.
The project aims to gather available mental health instruments and information, translate them
into “construction language” and create a professional Toolbox Talk for all BC construction
employers.
Vicky Waldron of the Construction Industry Rehabilitation Plan (CIRP) introduced the results of
an extensive research project carried out by the CIRP in partnership with WorkSafeBC. The
survey involved over 600 respondents of whom 50% represented the employers, and the other
half – employees.
Key findings of the survey suggest that the existing strong stigma towards mental health and
substance use (MH & SU) prevents people from asking for help. At the same time, other people
(co-workers, supervisors) are willing to help but sometimes are afraid to verbalize that help. The
industry has an opportunity to leverage this desire to help with relatively simple strategies.
EMPLOYER FOCUSED OPPORTUNITIES
•

Managers, foremen, & union representatives need to continuously remind worker of the
resources through existing touch points: emails, newsletters and company updates.

•

Establish a culture of support and discussion: mental health (MH) committees, MH
awareness training with regular check-ins between employers and employees.

•

Include MH and psychological safety into existing toolbox safety meetings.

•

Assign a trained point of contact to provide education and awareness, show your
employees that the organization prioritizes MH.
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•

Support networks that allow for workers who may work long, or irregular shifts to access
help, such as 24hr phone lines, mobile apps and online support groups.

•

Approach mental health like physical health; workers need to learn how to use and
maintain their most important tool, their mind.

•

Make it easy for everyone to get help without needing to tell you about it. Create private
pathways to care and inform everyone about them.

NATIONAL DAY FOR TRUTH AND RECONCILIATION:
NEW STATUTORY HOLIDAY
The government of Canada recently passed
legislation to make September 30th a federal
statutory holiday called the National Day for
Truth and Reconciliation. This day provides an
opportunity for employees to recognize and
commemorate the legacy of residential schools.
This may present itself as a day of quiet
reflection or participation in a community event.
Most of our current collective agreements
include
provisions
that
automatically
incorporates an additional Statutory Holiday if
one is proclaimed by the Federal or Provincial Government. As a result, the National Day for
Truth and Reconciliation will become a Statutory Holiday starting September 2021.
As CLR has earlier communicated in our direct message to the Members, under most of our
collective agreements employees will be entitled to double time if they work on September 30th,
starting this year. CLR will be meeting with the Bargaining Council to discuss the implantation
of the language negotiated into the Industry Agreements that provides for one of the nonstatutory holidays in the agreement to be floated if a new holiday is proclaimed.
If you have any questions regarding this new federal statutory holiday, please contact the CLR
office at 604-524-4911 or email your inquiry to admin@clra-bc.com.
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